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       Introduction 

Immigrants are the group of people who come together with other groups voluntarily, or 
because they have migrated to a new location (e.g., due to mobility) and some of whom are 
permanently settled in their new society (Berry, 1997). Economic inequality within and 
between regions, expanding mobility of capital, desire to pursue opportunities that might 
improve life chances, political strife, wars, and famine are some of the factors that remain at 
the heart of the impetus behind migrations (Brah, 1996, p. 178). Therefore, those who move 
include labour migrants, qualified specialists, entrepreneurs, students, refugees and asylum 
seekers. The other group could be that of the household members of previous migrants. 
 
Acculturation 

Acculturation is all about how individuals and groups may change as a result of 
continuous intercultural contact (Berry, 1990a) and for this, the non-dominant group (one 
who has come to stay) has to select appropriate and rewarding strategies. However, 
which strategy will be selected will normally be decided in wake of the immigrants’ 
intention and need to adapt fully and totally, only partially or not at all, with the ways of 
the dominant society. Acculturation phenomenon was first identified as a cultural level 
phenomenon (Redfield, et al., 1936) and defined as culture change resulting from contact 
between two autonomous cultural groups. Acculturation is also an individual level 
phenomenon that requires individual members of both the larger society and the various 
acculturating groups to engage in new behaviours and work out new forms of 
relationships in their daily lives (Graves, 1967). Graves (1967) proposed the notion of 
psychological acculturation referring to new behaviours and strategies. 
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There are vast individual differences in how people attempt to deal with acculturative 
change (termed acculturation strategies). These strategies have three aspects namely: 1. 
Acculturation attitudes or peoples’ preferences (Berry, et al., 1989), 2. Behavioural shifts 
or how much change they actually undergo  (Berry, 1980) and 3. Acculturative stress that 
is, how much of a problem these changes are for them  (Berry, et al., 1987).  

Berry (1997) contends that in all plural societies, cultural groups and their 
individual members, in both the dominant and the non-dominant groups, must deal with 
the issue of how to relate with each other.  Therefore, strategies of acculturation and 
inter-cultural relations must be understood in relation to the following two issues: (a) to 
what extent one’s cultural identity and characteristics are important and (b) to what extent 
should the non-dominant group become involved with the other cultural groups, or 
remain primarily among themselves.  

He observes further that when the non-dominant group does not wish to maintain 
its cultural identity and seek daily interaction with other cultures, the acculturation 
strategy is that of assimilation. In contrast, when individuals place a value on holding on 
to their original culture and at the same time, wish to avoid interaction with the other 
groups, the alternative is separation. Ideally, integration is characterized by mutual 
accommodation between the non-dominant and the dominant groups. This becomes  
possible through the willingness of the non-dominant group to adopt the basic values of 
the larger society and institutions and a readiness on the part of the larger society to better 
meet the needs of all groups now living together. Finally, when there is little possibility 
of interest in cultural maintenance and little interest in having relations with others (often 
for reasons of exclusion or discrimination) then marginalization is the resultant strategy. 

More cultural maintenance may be sought in private spheres (i.e., home, extended 
family, cultural community), than in the public spheres (e.g., work place, or in politics). 
Further, nature of experiences and problems encountered in the host culture change over 
time therefore, time has an important role in determining adaptive strategies and domains 
of adaptation. Ho (1995) contends that initially learning the language, obtaining 
employment and housing would be a demanding concern. Later, establishing social 
relationships and recreational opportunities and the relationship of such problems to the 
personal resources of the migrant and to the opportunities in the society of settlement 
would become important for positive adaptation. 
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The Psychological Acculturation Phenomena 
Berry (1997) observes that 5 main events comprise the process of psychological 

acculturation beginning with group and individual acculturation experiences and 
culminating into the long-term adaptation. However, the acculturation process is highly 
variable due to two reasons. First, it is due to the operation of moderating factors prior 
and during the acculturation process. In the former case  (prior to acculturation) these 
factors include (i) Age, Gender, Pre-acculturation, (ii) Status, Migration, Motivation, 
Expectations, (iii) Cultural Distance (i.e., language and religion, etc.) and (iv) Personality 
(i.e., locus of control, flexibility), etc. On the other hand, moderating factors during the 
acculturation include (i) Phase (or length of time), (ii) Acculturation Strategies (i.e., 
attitudes and behaviours), (iii) Coping Strategies and Resources, (iv) Social Support and 
(v) Societal Attitude (i.e., prejudices and discrimination). 

 
The second reason for variability in the acculturation process exists because of the 

degree of difficulty perceived and thought as present during acculturation. Therefore, 
thought and perceived degree of difficulty during acculturation,could range anywhere 
between ‘behavioural shift,’ ‘acculturative stress’ and ‘psychopathology’. In this 
backdrop we may now examine the generally agreed upon five main features of 
acculturation (see Berry, 1997, p. 25).  
 
1. The intercultural contact 

Demands on the acculturating individuals stem from experiences of having to deal 
with two cultures in contact and having to participate to various extents in both of them. 
These intercultural contact experiences are the starting point for perceiving the 
difficulties during the acculturation process as challenges that can enhance ones life 
opportunities or as possibilities for seriously undermining one’s life chances. 
 
2. Appraising the experiences 

The second event is about considering the meaning of these experiences, 
evaluating and appraising them as a source of difficulty (i.e., stressors). When 
acculturation experiences are judged as non-problematic for the individual, changes are 
likely to be easy and behaviuoral shifts  will follow smoothly. The process at this point 
encompasses three sub-processes namely, culture shedding, culture learning and culture 
conflict (Berry, 1992). Berry (1992) observes that the first two involve the accidental or 
deliberate behaviours, and their replacement by behaviours that allow the individual a 
better “fit” or adjustment (Ward & Kennedy, 1993a) with the society of settlement. 
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3. Coping strategies 

Individuals engage in strategies that attempt to deal with the experiences that are 
appraised as problematic. The basic coping strategies could be understood in relation to 
the four acculturation strategies already mentioned. Within the general stress and 
adaptation approach, more strategies have been proposed. For example, in problem-
focused coping the attempt is to change or solve the problem while in emotion-focused 
coping, there is effort to regulate the emotions associated with the problem (Lazarus & 
Folkman, 1984). 

 
4. Stress 

The fourth aspect of psychological acculturation is a complex set of immediate 
effects comprising of physiological and emotional reactions which come closest to the 
notion of stress, as a “reaction to conditions of living” (Lazarus, 1990, p. 5). When 
behavioural shifts have taken place without difficulty, stress is likely to be minimal and 
personal consequences are more or less positive.  
 
5. Adaptation  

The last event of the psychological acculturation process ‘adaptation’ refers to the 
relatively stable changes that take place in an individual in response to the environmental 
demands. Berry (1997) observes that “adaptation may or may not improve the “fit” 
between individuals and their environments (i.e., adjustment), but may involve resistance 
and attempts to change their environments…in this usage, adaptation is an outcome that 
may or may not be positive in valance (i.e., meaning well adapted)” (p. 27). 

Adaptation is also multifaceted (Aycan & Berry, 1995). Psychological 
adaptation largely involves one’s psychological and physical well being (Schmitz, 
1992a) while socio-cultural adaptation refers to how well an acculturating individual is 
able to manage daily life in the new cultural context. The two facets of acculturation are 
empirically distinct in the sense that they usually have different time courses and 
different predictors. They however show some degree of relatedness as well.   

Positive Adaptation and Acculturation Strategies 
Integration is usually the most successful; marginalization is least while 

assimilation and separation are intermediate level successful strategies for positive 
adaptation. An explanation for this widely noted observation could be that  “integration 
involves two positive orientations, marginalization involves two negative one, while 
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assimilation and separation involve one positive and one negative relationship” (Berry, 
1997, p. 31). Choosing long term health and well-being as indicators, Krishnan and Berry 
(1992) found integration to be the most, while marginalization the least, preferred 
adaptive strategy for the Indian immigrants to the USA. 

 

The study’s conceptual frame 
For understanding the phenomenon of ‘psychological acculturation,’ attempt was 

made to look for what was told to be preferred and practiced by the present sample of 
Indian immigrants while they tried to manage, cope and adapt themselves with the 
situations and challenges of day-to-day life in the country of settlement.  What the 
respondents’ suggested as their preferred strategy or behavior used for interfacing crucial 
events in the personal and public domains of their lives in the host country, was the 
means for assessing the ‘changes’ that happened as a result of the inter-cultural contact.  
The qualitative data from narrative cases was utilized for arriving at a ‘world view’ of the 
immigrants that took shape out of their acculturative experiences. It may be said, that the 
researcher was generally interested in the acculturation experiences of the people of 
Indian origin residing in Paris and their adaptive strategies. The present study used John 
Berry’s conceptual frame as a guide and backdrop. 

Objectives 
1. To Arrive at a world view of the immigrants about the host culture 
• To arrive at a worldview of the dominant host culture represented in the 

perception, beliefs, experiences and observations of the Indian immigrants in 
Paris as they interfaced critical issues of day-to-day living and tried to meet the 
expectations and demands of the host culture. Observations based on the 
analytical deduction of the qualitative data collected through a fairly long 
interview shall be the main source for realizing this objective.   

2. Examining the adaptive strategies of the immigrants  
• To examine the respondents’ respective adaptive strategies in general, and against 

different issues pertaining to some personal and public domains of life. 
 

Method 
Getting in Touch With the Respondents 
The non French speaking Indian researcher’s experience as to how she managed to get in 
touch with her respondents, needs a special mention and is being presented under the 
following headings. 
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The List of Strangers 

The researcher did not know any Indian in Paris. However, she carried a list of a 
dozen telephone numbers of people in Paris requested from one of her relatives who was 
placed in Paris as a senior Indian diplomat in 1989. Having this list was like having a list 
of strangers but, it gave the researcher a reason to call a few persons, introduce herself, 
and explain the purpose of her visit. The researcher lost no time in calling 3 to 4 persons 
from this list within hours of her arrival in Paris. She was welcome when she mentioned 
that her diplomat relative furnished the phone number. 
 
Visit to the Indian Embassy and the list of Cultural Associations   

Secondly, on her first working day she went to the Indian Embassy and requested 
for the list of Indian Associations in Paris. The list comprised of names and addresses, of 
56 registered cultural and religious Associations in and around Paris. Some of them 
taught performing arts, yoga, etc. to the French and Indian students, while some 
organized cultural activities, arranged lectures by international scholars and involved 
themselves in various kinds of purposeful social activities. It was observed that the 
Associations were run and formed by people who had lived in France/Paris for 20 to 30 
years. However, some one from one of these Associations told her that 50% of the listed 
Associations were non-functional. 

 
The first break through came after she could get an appointment from a middle-

aged husband and wife from Pondichery who taught Indian classical music, dance and 
yoga through their Association. This couple was kind enough to give her an appointment 
the very next day she called and since, the researcher had their names also in the list from 
her diplomat relative, she felt at ease while visiting them. The researcher would like to 
place this couple in the category of main contact persons as they provided her with at 
least 6-7 telephone numbers of people who were relatively new arrivals in Paris in terms 
of years.  From them, she could also get the telephone number of a lady who ran her own 
Association and was instrumental in publishing a book in English (A guide to living in 
France), containing very useful information for Indians who came to France with  an aim 
to settle down. This lady became another main contact person in due time.  
 
Visit to the Maison de L’inde 

The third important event was a meeting with the lady who had helped bringing 
out the book for Indians in France and  also ran an Indian Association. The meeting was 
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arranged at the Maison de L’inde where the researcher was invited to attend a lecture 
arranged by the said Association. She was told that she could meet Indian members of the 
Association and some Indian students who lived there. Consequently,  sitting  through the 
lecture for a couple of hours and waiting patiently to be introduced to some willing 
respondents, the researcher could get two appointments right away and at least half a 
dozen new telephone numbers of the prospective interviewees. 
 
A Visit to the South Indian Hindu Temple 

 The fourth, useful step in this direction turned out to be the researcher’s visit to 
two Hindu South Indian temples. In one of the temples, she could meet the pujari  
(devotee) care taker who performs all the religious rituals) who was very kind to her and 
connected her to one of his acquaintances (a person retired from the UNESCO job) on his 
own mobile telephone. This UNESCO gentle man later on became one of the main 
contact persons and it was through him, that the researcher could come to know the next 
main contact person in due time. The temple pujari was kind enough to give her the 
telephone number of a SriLankan gentleman whom she never met, but who provided her 
with the telephone number of one of the very interesting cases for the interview namely, 
that of a small businessman. It seemed that the ball had started rolling. 
 
From One to the Other 

Lastly, she could get some telephone numbers by making requests to those whom 
she had already interviewed (and a few did oblige). She happened to meet at least one 
lady of Indian origin (having French citizenship) who had done some work on South 
Asian women in New York. This woman was helpful and provided her with at least two 
very co-operative respondents through her personal contacts. The researcher realized that 
one way to reach the people of Indian origin was by attending get together and 
celebrations of Indian festivals organized from time to time, at different venues by the 
different Indian Associations. One could get invited to these functions easily through 
some friend or acquaintance and since, there was a fee for the dinner or concerts arranged 
on such occasions, the Associations did not mind having guests.  
 
The Frustrating Experiences 

In fact, it was not so difficult to get the telephone numbers of the prospective 
respondents by some effort but it was indeed quite difficult to get a definite appointment 
from the person concerned for the interview. The researcher had to make on the average 
4-5 calls or even more before she could get an appointment. She realized that she could 
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not take any chance even with those who sounded very sincere and made a point to 
remind each and every interviewee ahead in time about the appointment. Some made the 
appointments and never turned up or cancelled them, and this was not uncommon. One 
gentle man made her call him at least 5-6 times and finally, when he did decide to come, 
he could not find a place to park his car and left without informing the researcher (the 
researcher finally, interviewed him in a café).  

 
Same incident was repeated when a couple with a small baby agreed to come to 

her guesthouse for the interviews but could not find a place to park their car and had to 
leave. In this case however, she was informed about what had happened and the 
researcher could get the woman’s appointment later on. It may be mentioned that in both 
the above cases the resercher did not force the venue and the respondents’ had geniune 
problem but for the resercher it was a long futile wait and loss of precious time. 
Similarly, one young woman never found time to complete her interview. 
 
Some Unhelpful Indians 

The researcher met some helpful Indians who kept on explaining as to ‘why they 
cannot help.’ Such persons only enhanced her telephone bills by making the conversation 
unnecessarily long. Some of them had good jobs, were successful and perhaps rich. At 
least two men had access to information, which could have been useful for the present 
work as they had some research experience with the Indian Diaspora. The unhelpful 
one’s been simply not interested and did not intend to help even by providing some 
addresses. Similarly, a middle-aged couple who had been in Paris for the last 30 years or 
so and knew the residents of the Maison de L’inde, did not offer to help.  
 
Sample 

The sample comprised of 28 adults of Indian origin both male (16) and female 
(12) between the age range of 25 to 58 years.  Fifty percent of the women out of the total 
number of 12 were not working at the moment. All the respondents were at least 
Graduates with the exception of two (Cases # 2, 8) who had only completed high school. 
The respondents came from a number of Indian states namely, Gujarat, Punjab, Bengal, 
Pondichery, Maharashtra, Kerala, Karnataka, Uttar Pradesh, Andhra, Delhi, Kashmir, 
Orissa and Rajasthan. The sample was a heterogeneous one as regards to the occupations 
of the respondents and included, students, personals in jobs and businesspersons. There 
were at least two performing artists, one textile designer and a psychiatrist in the sample 
besides, two Embassy staff and a highly qualified aeronautical engineer. 
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Appendix. 1 over here 

A break up of the time spent (in terms of number of years) in France by the respondents 
is as follows: 
Years spent in 
the host country 

1 to5 6-10 11-15 16 –20 21- 25 26-30 31-35  

Number of 
respondents 

7 9 3 5 1 1 2 28 
Total 

 
Instruments 
1. The Guiding Questions (Interview Schedule)  

A list comprising of eighteen guiding questions was used to interview the 
respondents. The questions basically aimed at understanding how people perceived a 
foreign culture and what were the major hurdles faced during the adaptation process. In 
general, the interview aimed at addressing to the contextual factors motivating migration 
(for the people of Indian origin in this study) and to get an impression of the acculturation 
experiences of the respondents.  Accordingly, the respondents where requested to tell 
why they chose to leave India, what were their aspirations when they left and how far 
they had been realized. What were the major hurdles in adapting to the French culture 
and what was that they found good and nice in this society and its people. Further, how 
do they find the job environment in this society and finally, in what ways the country of 
origin (India) still mattered to them.  
 
The Questions 
1.  When did you come to France? 
2.  What was the main reason/s for you to come and stay here? 
3.  How long do you want to stay, and what did you expect when you came here? 
4.  To what extent (you may indicate in terms of percentage if you wish) have your 

dreams and aspirations been realised? 
5.  Which is (what are) the greatest hurdle/s in adjusting to this culture? 
6.  What was the easiest thing to do as regards to adapting with the French society? 
7.  Do you repent being here? 
8.  Given a fair chance will you go back home? 
9.  Would you always choose to be in France if you have to.  If “yes”, why if, “no”, why? 
10. Do you find French people friendly, unfriendly or indifferent towards immigrants? 
11. What is that you like very much in this society? 



 

10 

12. Do you feel satisfied with your job/business? 
13. What is more that you expect from your job? 
14. Do you find your French co-workers/seniors/juniors helpful and cordial? 
15. Do you think that the French co-workers/seniors/juniors keep a distance from you 

because you are not French? 
16. Do you think that there is not much scope of becoming economically prosperous  by 

doing petty businesses in France?  
17. Are you able to earn enough for your self and your family with a small business? 
18. Where do you like to spend your retired life? Is it in France or you prefer to go back 

to India when you are not able to work and are retired? 
 
2. Assessment of the Acculturation Strategies  

Assessment of the acculturation strategies was made by (a) asking the 
respondent to tell what he/she thought was best for him/her to do for adapting well with 
the host culture across some personal and private domains of life, and (b) by taking note 
of the respondent’s contextually determined adaptive strategies out of the four (i.e., 
assimilation, integration, separation and marginalization) against the selected issues 
from the personal and public domains of life. 
 
(a) Assessment of the Generally Preferred Adaptive Strategy  

The respondent was requested to show his/her agreement with one of the 
following four questions (formulated to distinguish the four respective strategies) and 
was told to keep in mind that his/her choice should be able to convey what he/she thought 
was the most suitable and functional strategy for positive adaptation with the host culture 
in his/her case. It was asked:  What do you think is best for you ? 

 
• To live, think, and behave like an Indian? (Separation) 
• To live, think, and behave like a French?  (Assimilation) 
• To live, behave and think like a French with the French but like an Indian in 

matters of family life and observance of rituals and festivals, etc. (Integration) 
• Try to live, think, and behave like a French but also be prepared for not being 

accepted as a French person. (Marginalisation) or Neither live, think and behave 
like a French nor like an Indian. (Marginalisation) 
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(b) Assessment of the Preferred Adaptive Strategies in Personal and Public Domains  
Food, clothes, spoken language, interpersonal domains, daily religious practices 

and celebration of festivals of the culture of origin, attitude and feelings regarding 
marriage and sexuality, norms of hospitality, socializing (i.e., with   whom to mix, which 
groups to join), hierarchy, control on the behaviour of children, and expectations from 
very close relatives, etc. are some of the concerns of one’s private domain of life. For the 
present study the selected personal domains were, food, dress, language, daughter’s 
marriage, making friends, treating a guest and the issue of pre-marital sex.  

 
Basically, how one carried oneself or behaved in work place and institutions 

(college, school, Government offices and business places, railway stations, air-ports and 
post office, etc.) or when participating in some functions of the host culture, etc. could be 
considered as issues belonging to the public domains of life. For the present study, the 
selected domains of public life were meeting appointments, punctuality, seeking 
appointments and behaviour at work place and public places. Nine personal and 5 public 
domains were selected for studying the acculturation process (i.e., all that was done and 
practiced with an aim to manage, cope and adapt oneself with the new situation). 

 
Each domain was introduced in form of a question followed by four possible 

answers. Each option was a statement, which operationalized one of the adaptive 
strategies namely, assimilation, integration, separation and marginalization. The 
respondent was requested to check out the option, which was seen as closest to his/her 
own adaptive strategy in each respective case.  
 
Private/Personal Domains 
1. Do you eat French food? 
• Always/As often as possible (A or assimilation). 
• If etiquette demands (I or Integration). 
• Never (S or Separation). 
• I realise that one cannot always insist on having Indian food but I am not sure if eating 

French food  guarantees one’s acceptability in the French society (M or 
Marginalization). 

 2. Do you wear your Indian dress? 
• Never (A). 
• According to the occasion (I).  
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• I realise that Indian dress is not always very convenient here,  but I am not sure if 
observing the dress code of the French people contributes significantly to one’s 
acceptability in the French society (M). 

• Always (S). 
3. Do you speak your mother tongue at home? 
• Never (A). 
• At home, with family members and friends (I).   
• I cannot speak in my mother tongue always for all the practical purposes but I also 

realise that speaking French does not guarantee my total acceptance in the  French 
society (M). 

• Always (S). 
4. Do you make friends with Indians? 
• Absolutely (S). 
• For me, being Indian  or French is not decisive factor for friendship  (I). 
• It is not practical to stick to the position of having only  Indian friends but the 

important question is can one make friends with French ? (M). 
• I prefer to make friends only with the French people (A).   
 5. Do you make effort to make friends with French people? 
• By all means (A). 
• If an opportunity emerges (I). 
• I believe that French people would not be particularly interested in making friends 

with me  but, I cannot really manage to be here without making them my friends (M). 
• Never (S). 
6.  Would you allow your daughter to marry a French man? 
• Sure (A). 
• Never (S). 
• If the groom is willing to accept some of the Indian values that my daughter has (I). 
• I could approve of this marriage however, I am not sure if this is going to work out 

well for them (M). 
7. Do you insist that your children should never get involved in pre-marital sex? 
• Yes, I would (S). 
• I would like them to avoid this. However, if they don’t, I would expect them to have a 

responsible and safe sexual relationship (I).  
• Even if  I disapprove of this, there is nothing I can do to about controlling  my children 

to keep away from this hundred percent (M).  
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• If majority of the young people consider pre-marital sex acceptable, I believe I have to 
accept this as a reality (A). 

8. Do you celebrate Indian festivals and Christmas? 
• I am very particular about celebrating only my own Indian festivals (S). 
• I celebrate my own festivals but also Christmas which is the biggest festival here (I). 
• Well, I celebrate only Christmas now that I am here (A). 
• I would celebrate Christmas but I do not think that by celebrating Christmas I could   

acquire the acceptability of a French person (M).  
9. How do you behave with a visitor who comes to stay with you from another city? 
• I would do every thing big or small for the guest (S). 
• I would treat the guest like a French does (A). 
• I would help the guest where he/she needs my help most (I). 
• I think here it is not possible to entertain guests the way it is done in India nor one can 

take are of the guest the way French would do (M).  
 
Public Domains 
10. While meeting your appointments, do you do one of the followings? 
• I am very careful not to miss my appointment (A).  
• If something unexpected comes up, I would still try my best to meet an appointment 

however, if I must cancel it  for unavoidable reasons,  I will seek apology and explain 
the situation (I).  

• I would expect the other person to understand and sympathise with my problem if I am 
not able to meet an appointment (S). 

• I understand that it is very important to meet one’s appointments. However, this does 
not guarantee that the other party will hold you in high esteem for this for ever (M). 

11. Do you appear in time for your meetings, engagements or work?  
• Absolutely (A). 
• Always unless something quite unexpected and important comes up in the family. In 

this case I would inform and explain things and seek leave for absence (I).  
• Well, I give my family matters top priority over anything else and such matters  decide 

whether I am likely to reach in time for  meetings, engagements or work (S). 
• I try to be as punctual as a French person but I am not sure whether French people will 

believe that Indians are punctual (M). 
 



 

14 

12. Do you behave the way French behave at their work place? (e.g., producing 
reports in time, meeting deadlines, being prepared for internal conference with senior 
persons, dressing according to the occasion, being polite to colleagues and  working 
honestly, etc.)   
• Absolutely (A). 
• If it does not clash with my personal interest (S). 
• Always, but with the rare exception of meeting some extremely important and 

unavoidable family demands (I).  
• I try to be as perfect as a French person would be in official work, but I am not sure 

that this is sufficient to give you a lot of respectability as a professional/worker (M). 
13. Do you seek appointment before meeting someone? 
• Undoubtedly and always (A). 
• Not always. I decide this in the light of the demands of the situation (S). 
• Yes. However, I could take a chance with a few very close friends (I). 
• I think it is impossible to meet someone without taking an appointment (M). 
14. How about your behaviour at public places like railway station, post office, 
school, etc. (standing in a queue, not littering the premise, not being impatient, talking 
only when asked to, not interrupting, others, going to your reserved seat not disturbing 
others 
• I would behave exactly like how my French counterpart would behave (A).  
• I think there is no scope for not behaving in the expected way (M). 
• I feel very uncomfortable at times but I guess there is no way out (S). 
• I behave like my French counterpart and find the system very convenient (I). 

 

Discussion 
The observations from the cases shall be discussed under the following six headings: 

1. Reasons and Aspirations Behind Coming to France 
2. Difficulties in Adaptation 

(a) Language  
(b) The immigrants’ perception of the French people  

3.  Role of the Indian Groups in Adaptation  
(a) Forming Indian Associations  
(b) Looking for Indian friends 
(c) The Unhelpful Indians. 

4. The Acculturation Scene  
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5. Perception of the Work Culture 
6. Whether India Matters 
7. Some Suggestions for the Inter-cultural Training 
 
1. Reasons and Aspirations Behind Coming to France 

The present sample comprised of proactive migrants (Richmond, 1993) who left 
their country of origin motivated by factors that were facilitating or enabling.  Baring the 
exception of  a  petty buinessman (# 8) who left India seeking asylum, no one else could 
ne put into the category of reactive migrant. In  fact, he too sneaked into France in search 
of  economic prosperity more than anything else. The other Punjabi respondent who 
looked for refugee status (# 2), did not come from a very poor family back ground but 
migrated for the reason that he wanted to settle down his family in Europe after his father 
died. Moreover, he was invited by a close relative in Germany to help him in his business 
in England. Perhaps, he belonged to the category of diaspora more than of an immigrant 
because, it was important for him « to have an opportunity » and not very important 
where he went.  Similarly, the sample had at least two single employed young personnels 
(# 5, 21) and  spouses of two young men, for whom the opportunities decided where to 
migrate and the segmentation of the area carried  little meaning (# 25, 26).  

 
At least four respondents came because of their Pondichery link  (# 4, 7, 17, 20) 

and one from The Reunion Island (# 19). Generally speaking, all of them came looking for 
an economically secure future and a prosperous life. However, a number of females 
although educated and professionally qualified, came to join their working husbands (# 7, 
11, 13, 19, 23, 26). Five young people arrived either as Master of Business Administration 
(MBA) students or language students (# 1, 3, 5, 18 and 21). One wanted to study French 
classical music and popularise the South Indian classical music in France (# 6), while the 
other came to avail a scholarship on fashion management (# 9). 

 
Interestingly a few respondents came to Paris by chance. It was true that they 

wanted to leave India for higher studies and to acquire professional degrees, but not that 
they particularly wanted to be in France. For example, Abhijeet Dave (# 1) came to Paris 
because he could not get a visa for Australia, Suneet Sidhharth (# 5), who wanted to go to 
the USA or Canada, came across an advertisement announcing a scholarship for MBA 
program and was lucky to get selected. Similarly, if Nishant (# 27) had not been in a 
cultural troupe, he would not have met his future French wife and been here, or had 
Yesudas (# 6) not taught Carantic music to a French student in his village in Kerala he 
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would perhaps, not have been here. Chiman Shah (# 8) wanted to go to the USA but 
could manage to cross the Swiss border and came to France with the help of agents.  

 
Mr. Diwakar Saxena (# 10) came to Europe in his youth for higher studies, could 

find a successful future career as an aeronautical engineer for himself and decided to settle 
down in France. Dr. Preetpal (# 25) had a similar reason to come to Europe but his take 
off to a materially successful life was delayed for some reasons. Two young men  (# 5, 
21) working for the UNESCO, found their jobs during their MBA internship and were 
likely to be in Paris while, Mr. Sharma (# 14, a highly qualified and enterprising engineer) 
was presently in Paris, working for a multi-national company. Finally, the accountant Mr. 
Krishnavenu (# 12) arrived in France after his marriage to a French national a native of 
Andhara, India, employed with the electricity board in Paris. 

 
Young people gave some interesting reasons behind their decision to come like, 

seeking challenge, having new experiences, widening their horizons, meeting people, and 
coming out of the « small well » (koopmanduuk). Generally speaking, all the students 
after completing their education wanted to get a good job and earn money in France or in 
the USA. At least one performing artist (# 6) said that he did not come with the sole 
purpose of improving his economic well being, but also wished to improve his talent and 
work upon his spiritual life. For all those who were now well settled, the purpose indeed 
was to assure a financially secure future and a good quality of life.  

 
None of the total of 28 respondents felt that their aspirations were frustrated . It 

was true however, that at least three persons were not very happy with their present job 
situation and expected more recognition and status from their respective employments (# 
4, 12, 20). The young looked forward to more salary from their jobs and  those in business 
looked foward to expansion of business and more money. Women who came to join their 
employed husbands, did not have individual aspirations to pursue however, some of them  
took up part time jobs to utilise their time and earn some money (case # 7, 13, 19). At 
least one middle age woman became a full time baby sitter to support herself after her 
husband left her (# 23).  

 
Engineer Mr. Sharma (# 14) aspired to Head the company which employed him 

and the distinguished aeronautical engineer Diwakar Saxena, while enjoying his high 
position and social contacts believed that his aspirations were more or less fulfilled (# 10). 
The two performing artists aspired for name, fame and economic wellbeing in a city 



 

17 

known to be kind to the performing artists and the textile designer wanted to present « the 
real spirit of India » through her creative work to the French people and also earn money 
and popularity.  

 
2. Difficulties in Adaptation  
(a) Language 

It was invariably reported that one of the major hurdles in adapting to the French 
society was not knowing the French language. In most of the cases, not knowing the 
language instantly created an ‘out group’ feeling towards  the non-dominant group. Those 
who did not know the language and had recently arrived in Paris, looked for friends who 
could speak English and tried to get in touch with Indian people by joining Indian 
Associations. Often the students looked for accomodation at Maison de L’inde (# 1) to 
remain in a familiar environment. It appeared that French were very possessive about their 
language because any compromise with the  language was perceived as culture dilution.  

 
Case number 14, presented his own analysis and said, “what was commonly 

perceived in the French character as shutting up from others, could be a defence 
mechanism used by the French and since they were not very good in the English language, 
they did not want to express themselves in English”. Talking of the greatest hurdle in 
adjusting to the French society, a mother of two small kids (#26) narrated an incident 
about a “racist” doctor. Krishnavenu (#12) observed that knowing the French language 
was not enough but one had to be an expert, for having a real impact on the other. Another 
person (# 5) wanted to say, “I might not say that they (French) are frigid but they are 
arrogant, not helpful nor friendly if you do not know their language. I cannot 
communicate in French and French do not accept this”. It appeared, that language was the 
real visa for entering France and without the same; efforts meant for developing closeness 
with the French people were likely to suffer. Therefore, it was very common for the non 
French-speaking settlers to join French language schools as soon as possible. 

 
(b) Immigrants’ Perception of the French People 

A filmmaker who came to visit the researcher told her that often Indians were 
 « unable to see what they did not saw ». That is, they did not notice what the French 
liked and what they disliked. Furthermore, unfamiliarity with the norms, expectations, 
preferences, and life style of the   people of the dominant group, was likely to lead to 
unfair perception and wrong conclusions about them and their culture. Barring a few 
exceptions (# 6, 8, 10, 11, 17, 18, 23), in almost all the narratives, there was mention of 
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the unfriendliness of the French people or their being closed to the outsiders. However, 
all such narratives had scope for alternative interpretations.  

 
It may be argued that the immigrants’ expectations from the dominant cultural 

group could be guided by their own cultural orientation. For example, Indians who are 
known to be relationship oriented people having strong social and affiliation needs (J. B. 
P. Sinha, & Verma, 1987, Verma, 1992b) were likely to wish to relate with others at a 
personal level this however, might not be the need of the people of the dominant group. 
Meenakshi (# 25) looked for Indian friends to help her in case of urgency because she 
realised that it was not the practice of the French people to « just drop in » at their 
neighbours place, or take the initiative for knowing the people around them. She noticed, 
« no body would come in to know or meet you just by pressing the doorbell ». 
Vasundhara (# 7) was surprised that no one said hello, and felt like a stranger.  

 
Rani Mukhergee (# 2) found it difficult to make friends while a number of 

respondents felt that French were formal, cold, uninvolved (meaning indifferent) and 
non-interfering in the lives of those around. Similarly, a « perceptible lack of warmth » 
was often marked as the cultural feature of the French society (# 3, 9, 14). A young 
student (# 1) wanted to say that French were strong nationalists and extreme people. 
They were either accepting or non-accepting, and there was no « in-between » for them. 
Another young woman (# 9) remarked that French individualism was worse than the 
American individualism. 

 
Some attitudes and gestures of the dominant group (taken to be the components of 

the society of settlement according to Berry, 1997) were perceived as discriminatory 
against the non-dominant group. In the present sample of immigrants at least two felt 
discriminated and marginalized (# 4, 8) while, there were a few more who wanted to say 
that the non-French were not likely to reach top positions in jobs (# 5, 12, 14). Some were 
frank enough to say, that there was racism in France which was perhaps, practiced in a 
subtle way. According to a recently arrived young student (# 3), French were not fond of 
people from other cultures who wanted to settle down in France or had lived under the 
French colonies. Therefore, one might come across racist attiude and expressions  on trival 
matters against such settlers. She observed further that French were not integrated even 
with the Indian groups who had been here for many years now and did not consider them 
to be part of the main stream. 
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Surjeet (# 22) believed, « there were groups of French elite or bourgeois who 
were strict and unaccepting of others. However, towards the Indians, they had an open 
mind and not a negative attitude in particular ». On the other hand, it appeared that 
French had some prejudice against the Algerians and the Moroccans. Another respondent 
serving in the French Government’s job (# 4) observed that French wanted to be in the 
dominating position and expressed his bitterness in the following words, « French 
consider them selves as givers, providers, they look down upon you, they do not look 
upon you as you were doing some service. They consider others as takers ». At least in 
three cases (# 4, 8, 12), adaptation did not improve the « fit » between the individuals and 
their environment apparently and there was some indication of resistance against the 
system, which found vent in the negative feelings expressed in their respective narratives. 

 
On the other hand, the respondents’ perceived many good things in the French 

culture and its people. First, no one ever said that he/she repented her/his decision to come 
to France. It was mentioned invariably, that the system functioned very well and was  
more or less free of corruption. Every one agreed that  France was a beautiful country and 
its Capital city Paris was delighful. Further, Paris had a wonderful transpot system and it 
was very convenient to travel in France. The other shared representation was that France 
had an excellent social security system which made each and every French citizen socially 
secure in this country. The “genuine moral freedom” of the French society was 
appreciated very well. For example, in Roshani’s (# 16) opinion, France was completely 
secular, it was non-religious, intellectual and Church was not behind religious Calvinism”. 
She also believed that meritorious and capable could go anywhere. Similarly, Yesudas (# 
6) was fascinated by his newfound freedom in France and Namrata (# 9) felt “like a free 
bird” in Paris. At least a couple of women believed (# 9,17) that women were much more 
protected and secure in France. 
  

Strong nationalist feelings and the pride that French people took in their  culture 
and heritage, were perceived as the most remarkable features in the French character 
while their love for museums, concerts, art exhibition and fashion, was seen as 
unprecedented. French were perceived as intelligent, original and creative people with 
fine taste and good aeasthetic sense. Their being possesive about the French  language 
was justified as expression of their strong nationalist feelings and passion for preserving 
their heritage. Even the popular tradition of eating out in restaurants and visiting cafe and 
bars, had a role in the continuation of a social life style  which had the French signature. 
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One respondent appreciated that the French culture had an unique quality of 
maintaining a balance between the old and the new. It was amazing  that there was 500 
years old Louvre museum and an ultra-modern structure in front of it. France was not 
madly Capitalist nor very superstitious. In fact, the old and the new attitudes could 
survive in France side by side (# 9). Almost every one seemed to agree with  Dr. Preetpal 
(# 24) who observed, « France was  a modern, successful country. The technology, the 
business and the system on the whole worked efficiently, there was huge achievement in 
different spheres and there was lot to like and respect in each field over here ». 

 
Barring a few exceptions, it was expressed that  French people liked Indians, were 

interested in them and  did not perceive them  as threatening (# 16). India was perceived 
as a culturally strong country because of its performing arts, food, clothes and fashion 
fads that became popular from time to time in Paris. The young textile designer (# 9), 
Hariharan Iyer from the Indian Embassy (# 20 ) and Sanyukta Panda (# 23, who taught 
Indian cooking, Hindi language, and sold Indian accessories to her French acquaintances) 
had first hand information in support of the above observations. The two young 
performing artists (# 6, 27) admitted that they had received enough affection and respect 
from the French art lovers and the general feeling was that Indians did not face much 
dicrimination or came across racist attitude towards their community (# 22). At least four 
respondents were full of praise for the French people and found them friendly, 
dependable and trust worthy (# 6, 10, 11, 23). 
  
3. Role of the Indian Groups in Adaptation 
(a) Forming Indian Associations 
             Forming Indian Associations was one of the concrete steps taken by the non-
dominant groups to have a common reference point for themselves and to ascertain a 
common “group identity’ attributable to the country of origin. The list of Indian 
Associations in Paris, provided by the Indian Embassy comprised of the names and 
addresses of 56  registered cultural and religious Associations in and around Paris. Some 
of them taught  performing arts and yoga to the French and Indian students while some 
organized cultural activities, arranged lectures by international scholars and involved 
themselves in various kinds of purposeful social activities. It was observed that the 
Associations were run and formed by people who had been in France/Paris for 20 to 30 
years. However, all the Associations were not functional. 

 
Associations were often perceived as bridge between the original home (place of 
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origin) and the present home and the immigrants wished to celebrate special occasions 
(which revived their Indian experiences) through the activities of the Associations. 
Interestingly, a few respondents told the researcher that Indians flocked together with the 
people of their own state and region so it was like having “regional groups within an Indian 
Association”. For example, Gujaratis, Tamilians and Bengalis would stick together with 
other Gujaratis, Tamilians and Bengalies respectively (#3). Secondly some formed groups 
on the basis of regional and religious affiliations.  

 
One may add to this discussion the Indian immigrants’ tendency to get associated 

with the Indian religious Associations and places of worship. Paris had a number of 
Hindu temples (South Indian temples mainly),  Gurudwara (place of worship for the Sikhs) 
and mosques. On weekends and special festival days, people belonging to different 
religious groups gathered at these religious junctions for meeting and performing their 
religious rituals. According to a report (Gandhi, 2000) a  big concentration  of Sikhs can be 
found around the Gurudwara in the Bobigny area of Paris. An Indian visiting professor told 
the researcher that such places often offered all possible support and aid to their community 
memebrs and helped them find common shelters. If so desired, they tried  to help them find 
some means of livelihood and in general, acted as sources of social-emotional and  material  
support to those who identified with them. Such groups were good examples of 
“community groups”  that came forward to help their struggling members.  
 
(b) Looking for Indian Friends 

Indians are relationship oriented, they seek help and social support from others, 
have concern for others’ evaluation and  may utilize interpersonal contacts (J.B.P.Sinha 
& Verma, J., 1987 ; Vema. J., 1992b). That way, one characteristic of Indian collectivism 
is that “other people” are important. They are needed for self-evaluation, social 
comparison, getting things done and fulfillment of affiliation needs  (Verma, J., 1999, p. 
237). Therefore, for the Indian immigrants, a significant  hurdle towards positive 
adaptation could be not being able to find or know enough Indian people particularly, in 
the initial phase of their arrival.  

  
Therefore, the new immigrants must look for a  “group” with whom they shared a 

common identity and general similarity in beliefs, preference and practices. A group like 
this, was expected to accept them readily, assure a rewarding relationship through taking 
care of their affiliation needs, and by providing them tips about how to be functional in  
the present alien culture. A female respondent believed that it was not enough to know 
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only the colleagues of your husband and said, “You have to know more Indians who 
could help you in case of urgency”.  She realized very soon that it was not the practice of 
the French people to just drop in at their neighbour’s place or take the initiative for 
knowing the people around them (# 26). She knew some of her neighbours by face but 
there was no further interaction. Another respondent had to say that some French women 
and men were closed like her own land lady, who did not wanted to mix or get along with 
others. She added, “You also find the typical big city feature in people in Paris. People 
are suspicious of strangers.  There was no patience for foreigners 10 years ago ” (# 9). 

 
The young wife of a practicing dentist (#19) did not face hurdles in adapting to 

the French system in particular as she knew the language and her husband was already in 
France. However, she repented being here for a special reason that is, she missed  social 
life in Paris. By social life she meant ‘Indian friends and the Indian environment’. She 
hardly knew Indian people around her and felt lonely and cut off.  Her social support 
circle comprised of her own family and a few good Indian friends because, others around 
her appeared to be very busy. This young woman missed the relatively carefree Indian 
social life, full of ceremonies and functions.   
 
(c) The Unhelpful Indians  

Some respondents had the impression that Indians, who had lived in France/Paris 
for long, acquired a special characteristic. They usually would confine themselves to their 
own small groups and friends and would not mix, interact, or help the fellow Indians who 
came over to France/Paris. According to an interviewee, the affluent Indians thought that 
it was not very safe to mix with either Sri Lankans or Indians (#.19). A couple shared 
similar feelings and said, that the life philosophy here was more materialistic and 
relations were basically contractual (#15). Chef of the Indian restaurant said that Indians 
who had lived here for long “pulled each other’s legs” (#2). 

 
The present researcher too, met some helpful Indians about whom she had already 

mentioned. According to a female respondent (# 19), the media coverage of India was 
rather negative and not balanced. Similarly, Indians were not doing much for promoting 
the good image of India and  often restricted themselves to the money earning activities. 
Another respondent found the Indian mentality “shocking”. She was referring to the crisis 
in her life when her husband had left her and she was looking for a job. She recalled, “no 
recommendations came forth from Indians I knew, on the other hand, French were helpful 
to me” (# 23).  In appeared that Indian immigrants expected help and support from their 



 

23 

group of fellow country persons and its absence was perceived as a  hurdle in positive 
adaptation.  
 
4. The Acculturation Scene  

The data impressed that 64.28 % of the respondents wished to select/maintain 
values of both the own and the other cultures and showed willingness to adopt the basic 
values of the larger society and institutions and therefore, preferred to select integration 
for positive adaptation. On the other hand, the least frequently chosen adaptive strategies 
were separation and assimilation (7.14% respondents in each case) followed by 
marginalization, which was selected by 10.71% of the immigrants. It appeared that only 
7.14% of the respondents wished to maintain their own cultural identity and showed no 
interest in relating to the host cultures (separation). An equal percentage of them chose 
assimilation and preferred to abandon their own cultural norms in favor of adopting the 
normative standards of the host culture. Furthermore, around 10.7% experienced loss of 
contact with both that is, own and the host culture  (marginalization). It has been reported 
that integration remained the most, while marginalization the least, preferred adaptive 
strategy for the Indian immigrants to the USA (Krishnan & Berry, 1992). The finding of 
the study in this context supported the observations of Krishnan and Berry  (1992).  

 
The range for the most frequently preferred choice (i.e., integration) in some 

personal domains of life such as, food, dress, language and making friends, spread 
between 100%  (language) to 60.71% (food). It was interesting to observe that there was 
little preference for integration in the case of allowing one’s daughter to marry a French 
man (10.71%) instead, the more frequently preferred adaptive strategies in this context  
were  either assimilation (32.14%) or marginalization (28.56%). It may be said that 
32.14% immigrants chose to abandon their own cultural norm at this instance and were 
ready to give their consent to an international marriage (assimilation). However, 28.56% 
of them felt a loss of contact with own and host both the cultures and preferred to say that 
they could approve of this marriage but were not sure if it was going to work for their 
daughter (marginalization). On the other hand, 17.85% wished to stick to their own 
cultural norm and preferred not to allow their daughter to marry a French man 
(separation) while, 10.71% did not know what to say in a situation like this (undecided).  

 
On the issue of pre-marital sex, 21.42% and 28.56% of the respondents chose 

assimilation and separation strategies respectively, but integration was preferred almost 
twice as more than assimilation. It appeared that majority (42.85%) of the respondents 
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wanted their children to refrain from pre-marital sex but in case, their children did not 
abide by their wish, then they expected them to have a safe and responsible sexual 
relationship (integration). On the other hand, 28.56% of the respondents were totally 
against any involvement with pre-marital sex and wanted their children to stick to the 
traditional Indian value in this context (separation). It may be said, that on this particular 
issue, the most preferred adaptive strategy was still integration but there were relatively 
more persons who were against this and preferred separation in comparison to those who 
ultimately decided to accept this practice as a reality and chose assimilation. 

 
Finally, the most readily chosen adaptive strategy in case of treating a guest was 

separation (53.57%). The finding suggested that majority of the respondents wished to 
stick to their own cultural tradition of Indian hospitality in this case and were willing to 
do every thing big and small for the guest. Integration came next (32.14%). Meaning 
there by, that the respondents were willing to help their guests where it was needed most. 
By examining the pattern of adaptive strategies in the three sensitive core personal 
domains (i.e., allowing one’s daughter to marry a French man, pre-marital sex and 
treating the guest), one could get an idea as to which personal domains were likely to be 
affected/not affected by the demands and influences of the host culture. It has been 
observed that more cultural maintenance was likely to be sought in private spheres (i.e., 
home, extended family, cultural community) in comparison to the public spheres e.g., 
work place, or in politics (Berry, 1997).  

 
There is evidence that a complex dualistic pattern of adaptation and acculturation 

is likely to take place in the South Asian women (Naidoo and Mahabeer, forth coming). 
Naidoo and Mahabeer, (forth coming) contend that women in particular wanted to retain 
their traditional religious values and ancestral and collective heritage (that is, social 
customs, family relationship and respect of elders).  

 
Generally speaking, the most preferred adaptive strategies in the public domains, 

of the immigrants’ life were either integration or assimilation. This pattern was observed 
quite consistently across the different public domains. Accordingly, 71.42%, of the 
respondent preferred meeting appointments in time, 67.85%, tried their best to meet their 
scheduled appointments and 53.57% preferred to behave in accordance with the French 
normative standards in the public places. On the other hand, a fairly large percentage of 
respondents (64.28%) showed willingness to go by the French normative standard in 
seeking appointment before meeting some one (and invariably did so). Further, around 
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39.28% and 35.71% of the respondents chose to behave exactly like their French 
counterparts in their work place, and at the public places (assimilation).  

 
It was observed that, (a) it was either integration or assimilation that were 

selected quite frequently as the most helpful adaptive strategies in the public domains of 
life. Out of the 5 public domains, integration was the most preferred adaptive strategy 
thrice (i.e., for meeting appointments in time, trying one’s best to meet the appointments 
and behaviour in the public places) followed by assimilation. Roughly speaking 71.42% 
to 35.71% of the respondents could be placed some where between this range as regards 
to their most preferred adaptive strategies in the public domains of their respective lives.  

 
It might be concluded, that the Indian immigrants of the present study preferred to 

choose integration and assimilation more often for adapting with the public domains of 
their day-to-day life. This could be for functional reasons. Further, as the respondents 
chose integration most frequently and assimilation frequently enough in the public 
domains of their of lives, there was some support for the contention that adaptation was 
multifaceted  (Aycan & Berry, 1995) and what we observed, was adaptation in the socio-
cultural dimension of this multi-faceted phenomenon. 

 
5. Perception of the Work Culture 

As already mentioned all the respondents were not employed. However, those 
who were, had the general feeling that work facilities were good in France. Nevertheless, 
almost everyone expected something like more salary, recognition, more personally fixed 
target realization and opportunity to grow from their respective jobs. Further,  jobs were 
not seen as easily available to the non-French persons (# 5) and to those who did not have 
French degrees or diploma (# 10,12, 24). On the other hand,  it was invariably mentioned 
that French colleagues, seniors or juniors did not keep a distance from their non-French 
colleagues. It was mentioned once that the  labor laws were strict in France and 
colleagues could not  be pressurised (# 21). In Mr. Saxena’s (# 10) opinion, there was 
certain accountability in the work done here. Dealings were more straight and decision to 
go back was difficult. Further, since hierarchy was prominent in France therefore,  French  
expected  homogeneity with little apprehension.  

 
Pradeep (# 4) was a special case in the sense that he felt particularly unhappy in 

his present job situation. He believed that being a person from another culture created 
hurdles for reaching the top positions in a job and perceived this as some form of 
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discrimination against the outsiders. He nursed some hard feelings and observed, “French 
want to be in the dominating position, and even if you have the qualification and 
competence they would like to put you down ». In his opinion, one could get along well 
with the colleagues at the lower levels in the office however; at the higher levels there 
was discrimination. Another respondent (# 21) pointed out that foreigners normally 
couldn’t reach the highest positions in offices and jobs in European countries. Moreover, 
those who did not belong to the  European Union member countries, were  not likely to 
get employment easily in France. On the contrary, Mr. Rituraj Sharma (# 14) observed 
that French were open to “racial integration” while racial intermixing was not popular in 
the United Kingdom or for that matter in Italy or in Germany. 
    
 Chemical engineer Mr. Sharma (# 14) believed that his multi-national company’s 
co-workers were conscientious and did their work properly. He interpreted this as an 
expression of the employees’ nationalist feelings at the individual level. His other 
observations suggested that people did their jobs well individually and no one was 
unnecessarily inquisitive. However, unlike in Japan, people did not interact a lot among 
themselves at the work place. Similarly, someone (# 12) argued that if you have a French 
visa that was not enough reason for a rapport and in the office, there was nothing to relate 
at the personal level. Similarly, Rani Mukherjee (# 3) felt that the teachers maintained a 
professional attitude and there was lack of “personal touch and attention” in the teacher 
student relationship. She found her language schoolteachers cordial but not the helping 
kind. The other problem was that the teacher’s rating for her performance was 
inconsistent and therefore, she did not know where she stood.  
  
 Krishnavenu (#12) was somewhat disappointed with his accountant’s job and 
contended that the non-French persons could be paid marginally lesser in France in 
comparison to their French counterparts. However, this would normally depend on the 
policies of the company concerned and those affected felt exploited. In his opinion, 
integration was faster in the UK or in the USA than what we saw in France. He observed 
that it was not easy to get collaborations in France and enormous amount of security 
money was needed for starting a business. It was also hard to take risk and the forces that 
pulled one back were likely to be very strong. Krishnavenu had once remarked, « we can 
live as Indians but cannot perhaps be treated like French ».  

 
The sample had two office staff of the Indian Embassy. It was interesting to note 

that the work culture of the Indian Embassy was perceived as more or less similar to that 
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in India. Hariharan Iyer (# 20) observed that job satisfaction was affected by the change 
in the highest position in the Embassy. However, working with the Indian colleagues 
gave the feeling of being amidst the family. On the other hand, the French co-workers 
liked Indians and were friendly and helpful. Personally speaking, Hariharan preferred to 
have a more modernised job environment, which worked more swiftly.  He also expected 
promotion of a “good lot of public relation.” Aparna (#17) who earned enough, and had 
worked for a fairly long period in different capacities at the Indian Embassy, did not 
experience much of job satisfaction. Tour operator Surjeet (# 22) regretted that his Indian 
senior carried the mentality of an Indian boss and therefore, he had to be careful about 
not hurting his « ego ». 

 
Further, Surjeet found the business environment very competitive and therefore it 

was difficult for him to co-ordinate with a large number of agencies in Paris whom he 
wanted to tap as future liaison offices for getting business for his Indian company. He 
observed that the French work culture was different. Here people took full responsibility 
of their work and cared for the quality of the work. Aditi (# 13) a schoolteacher, found 
her colleagues nice, friendly and cordial. The schools imparted practical education and 
children were taken to other countries on educational trips. Students got personal 
attention from the teachers and the classrooms were not crowded. Similarly, Roshani (# 
16) admired that the universities made effort to provide conceptual clarity about the 
concepts being taught.  Their teaching method was from thesis to antithesis and synthesis. 
Even children were taught through this method.  

 
Finally, the present researcher came across  some amusing observations in this 

context. It was pointed out that French people did not work very hard and were « lazy ». 
One respondent wondered how France was a developed country and wanted to give the 
credit for its development to the foreigners who worked hard for France. Some one said 
that French people worked at their own pace, seemed to enjoy their work  and cared more 
for prestige than for money. Some one wondered  as to ‘when do the French work, if they 
spent so much time in the restaurants ?’ The answer to this question was available and it 
was argued that French discussed important issues while eating out, and met their 
appointements in a cafe. Another respondent pointed out that  French do not like to do 
menial jobs and therefore, menial jobs were available for others.  

 
Majority of the respondents believed that petty businesses did not offer scope for 

economic prosperity.  It was argued that people who were desperate, and did not see a 
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future in their own country, wanted to try their luck in a rich foreign country. Normally, 
they were not well-educated or skilled persons and did not have proper documents to 
travel. Therefore, they lived an unpredictable life and were in constant fear of being 
punished. The lady at the Indian Embassy (Aparna, # 17) knew much about them and had 
to say that those who came without proper papers, were exploited by the agents and the 
employers both.  
 
 She explained why it was hard to motivate the illegal immigrants and  refugees to 
go back. In fact, often such persons wanted to organize their  papers. Some could manage 
to marry a French citizen by making a deal while some  left for another country like 
Spain and remained in Europe. Often they saved money with great difficulty for meeting 
the demands of the marriage deal  and lived in perpetual hardship. Those who could 
manage to live here for 10 years, applied for the stay permit. Since, it was important to be 
around, they tried  to  hang on and it was very difficult to motivate them to go back. In 
the present sample Jasvinder Singh and Chiman Shah (# 2, 8) perhaps, belonged to this 
group but they were the ones who survived.  
  

3. Whether India Still Mattered 
It appeared, that often the country of origin was shifted from the center location in 

the life of the Indian immigrants in Paris, but it could not be made totally irrelevant. In 
fact, each immigrant had assigned a place and felt connected to India in a special way. 
Some still felt deeply attached, while some were trying to use and refer to it expediently 
for personal benefits. A few felt responsible towards her and wanted to do something, 
while some thought that if nothing worked out, they could always go back to India (#1, 
12, 23). None showed hate or repulsion barring one who felt alienated from India due to 
certain political reasons. 
  

For the young and newly arrived Abhijeet (# 1) who had completed his MBA but 
was not in a job as yet, India at the moment was out of focus. Nevertheless, she was 
expected to play the role of a dependable waiting mother to whom he could return when 
the world was not kind enough. Further, it was his Indian friends, his brother and the 
familiar Indian environment of Maison de L’inde, which helped him cope with his 
loneliness and homesickness often experienced by someone who had left his family and 
country for the first time. Similarly, as a new comer and out of the country for the first 
time, Rani Mukherjee (# 3) was not very much at home in Paris and was missing the 
warm, informal and friendly social environment of India. Though far in time, she thought 
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of India as her final destination for retirement. In Vineet (# 18), we see a perfect case 
representing the young, enthusiastic, Indian youth for whom the country of settlement 
was a green pasture of opportunities and a place to learn, experience and enjoy life. 
Whether India mattered, was not a relevant question for this young man at the moment.  

 
Jasvinder Singh (# 2) was neither well educated nor was a skilled person and India 

perhaps, mattered to him in a limited way. His whole family was in Paris therefore, he 
was not homesick but only nostalgic about India. There was no intention to go back. A 
few Punjabi Sikhs left India due to certain political events and for some reasons decided 
to endorse an ‘anti-India’ position. However, Jasvinder Singh appeared very much an 
India lover in his ways and expressions. Chiman Shah (# 8) came to France without 
proper papers and survived some how with the help of some Indians in Paris. He had a 
single point program and that was, « making money ». After having spent 10 years in 
Paris, he still wanted to wait for a couple of years so that he could save enough money for 
his own business in India. He wished  to spend his old age in India and retained his 
Indian ties through memberships in religious and political Associations in Paris. This 
man did not leave Paris despite feeling discriminated (at certain points of time) because, 
he wanted to  assure  secure future for himself and his mother in India.  

 
On the other hand, highly qualified chemical engineer Mr. Rituraj Sharma, 

presently placed in Paris, had made a successful career in Europe. Both he and his wife 
Aditi (# 13, 14) had definite plans to spend their retirement in India and their children 
remained in India. This couple belonged to the category of educated and enterprising 
Indians who worked hard and earned enough in a rich country and planned to invest their 
money for making a comfortable future for themselves in India. They projected a good 
image of India and received respect within and outside the country. 

 
Mr. and Mrs. Diwakar Saxena (#10, 11) belonged to the same category as the 

above. However, the difference lay in the fact that they were not going to return back to 
India. India was not lost to them but life certainly was better here and social security in 
old age was an important concern. However, in his own way Mr. Saxena felt an inner 
satisfaction when he could do something for India. This couple had created an Indian 
environment around them by making lots of Indian friends and keeping themselves 
involved into a number of pro-India activities through the Indian Associations. On the 
other hand, they had integrated quite nicely with the French culture and showed signs of 
assimilation. Their daughter was going to marry a French man and to this, they had 
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already given their consent. Mr. Pankaj Patel (# 15) was a successful businessman and he 
too, kept his Indian connections alive through Indian Associations. He also held an 
official position in the Paris chapter of an Indian political party and took active part in 
celebrating religious festivals through his Indian Association. Mr. Patel was well known 
in his regional Gujarati community but presently was in the process of deciding whether 
to migrate to the USA. 

 
It appeard that Mr. Saxena, Mr. Patel and a few like them, had the « homing 

desire » and perhaps not any deep affinity for the « homeland ». For Mr. Patel it was very 
important to have a comfortable life and an economically secure future for himself and 
his family in a rich and promising country. Although, Mrs. Patel felt somewhat worried 
about loosing her Indian connections because of the geographical distance and the 
communication gap widening with the passage of time between them and their Indian 
relatives. She also worried a little for her children who were not going to imbibe the 
Indian values or learn about the Indian traditions as much as she would have liked them 
to. Mrs. Patel was experiencing the perpetual dilemma of the Indian immigrants who 
wished to have the best of both the worlds and have their cake and eat it too. 

 
If the researcher was not mistaken Dr. Preetpal (# 24) was one person who 

appeared devoid of any noticeable emotionality towards his country of origin. Obviously 
he was not going back. In fact, he was little disappointed that his basic qualification from 
India was not accepted in Europe and he was delayed in reaching the most favourable 
circumstances for receiving the maximum benefits of social security in France. There was 
evidence for assimilation as he was married to a French lady. 

 
The bright MBA, UNESCO employee, Suneet (# 5) represented the spirit of a 

Diaspora and wished to travel and move in search of new excitements, stimulations, 
money  and good life while the  desire  to « settle down » took a back seat. Suneet 
perhaps, represented  the young  Indians who were capable, ambitious and for whom the 
sky was the limit.  Apparently, for his brand of youth there was no looking back and no 
going back to the country of origin. He told the resercher that given a fair chance he 
could go back but only if he could come back again. 35 years old Aniket (# 21) had been 
out of India since he was a teenager and wanted to assert his emotional affinity with his 
state in Kashmir, but not with India. He said that though he retained his Indian passport, 
he does not think that Kashmiri Hindus were ever taken seriously by any Indian 
Government. It appeared that he felt marginalized in his own country and was hurt. 
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A few persons could be put into the category of Indian immigrants who perhaps 

used and referred to India for their self promotion and promotion of what ever they did 
for earning money. For example, Namrata (# 9) a divorcee had the French nationality by 
virtue of marrying a French man and was not going to go back to India permanently. 
Nevertheless, India was relevant for her in at least a couple of ways. First, she wanted to 
present the “spirit of real India” to the interested French clients through her profession 
and work (i.e., by textile designing, and by creating and exhibiting Indian art and craft). 
Secondly, she wanted to travel to India from time to time for getting her raw materials. 
Therefore, India was the venue for acquiring resource material for her profession and 
assuring material returns for her creative efforts.  
  

Sanyukta (# 23) shared a dependable relation ship with her country of origin. She 
retained a house in Orissa and thought of partially spending her retired life there. 
Moreover, India had always been the place, which gave her what she needed like 
education to her children and Indian relatives, who kept an eye on her children when she 
and her husband were not in India. Further, even the Indian accessories, arts and craft 
pieces she sold or the Indian recipes and Hindi language that she taught had their source 
in India. It appeared that she could “use” India when there was a need. In fact, she could 
make many French friends because of their love for India and Indian culture. So India 
was still the major source of existence and gratification in several ways to her in a foreign 
country.  This is true for many Indians who “leave” India but “live” by “selling a little of 
India” to borrow the last five words from Sanyukta. Sanyukta had requested the 
researcher to look for a nice Indian girl for her son to marry in India. It seemed that she 
still looked forward to India for resolution of her personal problems.  

 
Although Surjeet (# 22) was on a business trip sponsored by his tour operating 

employers in India, he was also using this visit for exploring the possibilities for 
launching his own business project in Paris. India did not matter so much at this point but 
India was still very important as it was going to be the subject, the context, and the venue 
for his future and present tourism business. 

 
The present sample had a couple of women who felt quite attached to India but 

knew that perhaps they cannot go back. Parveen (#19) sounded home sick and longed to 
be back. She missed the relatively carefree Indian social life full of ceremonies and 
functions and looked for Indian friends. She also took pains to make her children learn 
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from the holy Quran (the religious text of Islam) with the help of a Maulvi. She observed 
fast in the holy month of Ramazan and tried to stick to the core values of her culture. She 
knew that her successful dentist husband cannot go back now and therefore, both she and 
her husband had planned to spend their retired life in India. This woman was not unhappy 
but homesick as she said. Alike Parveen, Meenakshi (# 26) too, tried to teach her children 
about Indian culture and tradition by celebrating important Hindu religious festivals.  

 
Similarly, Roshani (# 16) had nothing against France and had married a French man 

but believed that she had her spiritual base in India and wanted to return back. However, 
despite all her love for the Indian tradition and values, she wished to return to India on the 
condition that she should be able to work in a small and quite place. Krishnavenu (# 12) 
never stopped feeling sorry for leaving his parents and brothers behind in India looking for 
economic independence and material well-being. He came to Paris after marrying his France 
based wife. Krishnavenu experienced little job satisfaction and had a nagging feeling that by 
working hard he could have made it in India. He felt concerned as to how his children would 
learn the Indian cultural values. Krishnavenu, for whom it was not possible to go back, felt 
emotionally attached to India even after having spent 10 years in France. He said that his 
moral strength came from the Indian values.  

 
Hariharan Iyer (# 20, office staff of the Indian Embassy) always knew that he was 

going to be in France but he insisted that his parents made this decision for him. He needed 
visa to go to India but he said that India was his home. He was presenting and promoting 
Indian artists through his cultural Association and wanted to invest in a performing arts 
school in India. Since this was not possible now, he aspired to have such a school in France. 
Aparna (# 17) made an apt observation of the dilemma faced by the middle aged Indians 
settled outside India since their youth. She remarked, “With advancing age it was like being 
in between two worlds.  Now we cannot go back and in our inner heart we feel like going 
back. One could perhaps think of going back but with age one thinks twice.” For 
Vasundhara (# 7) wife of a computer engineer, India was always in mind. Both she and her 
husband wanted to save money for investing in a school in Pondichery and help children 
learn computers. They also wanted to spend their retired life in India. Vasundhara remarked 
that back in India Indians took many things for granted but once they left the country, they 
realised what they had left behind. 

 
It may be said, that each respondent thought about India in some way or the other.  A 

few also felt a responsibility towards her. However, there was marked variation as regards to 
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the emotional affinity that was experienced and expressed. Majority seemed to take a 
practical stand and no one appeared to be extraordinarily excited or disturbed about the fact 
that he/she had left India. In fact, most of the people were looking forward to successful 
integration with the host culture. But then, in integration the core cultural values were not 
allowed to get lost. 

 
Suggestions for Inter-Cultural Understanding 

 
 Perhaps, a large group of relationship oriented Indians mistook the reserve, formal, 
non-hypocritical, strongly nationalist and straightforward attitude and expressions of the 
French people as unwelcoming, threatening, closed and unfriendly towards the non-French 
groups. There was another category of immigrants, who had lived in France for long, had 
become capable of going beyond the manifest and could perceive the deep lying qualities and 
cultural values of the French people. They could see that French were not hypocrites or 
artificial people but were genuine and straightforward who did not pretend and opened up 
only after the other person took the initiative to move towards them (# 10, 11, 23, 25). 
 
 Having had a long and intense experience of living in France, this well adapted group 
had developed the desirable sensitivity and competence for examining its own acculturation 
experiences through the right and relevant perspective. Furthermore, they seemed to be aware 
that the French life style was different than their own in many respects. For example, French 
people liked to spend money on friends, go dancing and eating out, liked to enjoy life and their 
habits, customs and expenditures were different (# 12). 

 
The third group of respondents (# 5, 16, 23) wanted to make a distinction between 

French people who were rich, snobs, lived in exclusive areas of Paris, belonged to a special 
age group and were not ready to integrate with the outsiders, and those, who lived in the out 
skirts of Paris (or were non-Parisians) and had been exposed to other cultures. The latter 
group was perceived as willing to learn about other cultures and cultural groups. It may be 
said that the immigrants’ perception was not always fair but nevertheless, true for them 
because they were grounded in their acculturation experiences. However, for a fair inter-
cultural understanding it seemed important that both the dominant and the non-dominant 
groups, were willing to leave aside their own cultural standards for perceiving and evaluating 
the other culture and its people. 
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Generally speaking, the Indian immigrants carried an impression that French 
people were indifferent and unfriendly towards them. However, a few respondents (# 
10,11, 23, 26) were in a position to reflect on the matter meaningfully. For example, 
Krishna (# 11) who had lived in France since late 60s had to say, “To integrate well, you 
have to have certain assets so that the French become willing to come to you…the 
prerequisite is to have a similar standard of living more or less at par with the French. 
People like to move in if you have that. Consequently, if you are receptive and begin to 
take their values, and entertain them, they come and try to mix with you ». A few 
believed that French did not opened up soon but once they did, they remained friends for 
life long (# 15, 18). It was good to believe that French were interested in Indians but the 
fact remained, that for knowing them closely and becoming their friends, it was important 
to take the initiative, the first step, and learn their language. 

 
Main observations 

1. Reasons and Aspirations Behind Coming to France 
 Generally speaking, all the respondents came to France looking for an economically 
secure future and a prosperous life and were therefore, proactive migrants. Further, no 
one had definite plans to go back to India in the near future.  

2. Difficulties in Adaptation  
 It was invariably reported that the number one hurdle in adapting to the French society 
was ‘not knowing the French language’. Secondly, it appeared that the relationship 
oriented Indian immigrants perceived their French counterparts as closed, unfriendly, 
strong nationalists, and extreme people. Some attitudes and gestures were interpreted as 
discriminative against the non-dominant groups and there was a feeling that French 
racism was subtle. However, only some special groups of French people were perceived 
as conservative. A general feeling was that immigrants were not likely to reach the top 
positions in jobs. 

Many good things were perceived in the French culture and its people. It was 
mentioned invariably that the system functioned very well, was more or less free of 
corruption and France had an excellent social security system. Further, the  « genuine 
moral freedom” of the French society was deeply appreciated and the pride that French 
people took in their nation, culture and heritage was perceived as the most remarkable 
feature of the French character. French were perceived as intelligent, original, creative 
people with fine taste and insatiable hunger for art and beauty. France was seen as a 
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modern, technologically savvy and successful country, which could maintain a balance 
between the old and the new. French seemed to be interested in India due to its strong 
culture and exotic character and Indians were not perceived as a threatening community.  

3. Role of the Indian Groups in Adaptation 
 Forming Indian Associations was one of the concrete steps taken by the non-

dominant groups for ascertaining a common ‘group identity’ attributable to the country of 
origin. Some Indian religious Associations helped the needy members of their 
community besides providing them a place of worship and a meeting ground. Some 
newly arrived Indians looked for Indian friends for fulfillment of their affiliation needs 
and meeting the « urgencies ». Those who did not know the French language needed 
Indian friends who could help them become functional in the initial phase of their arrival.  
 
4. The Acculturation Scene  

The data impressed that majority (64.28 %) of the respondents wished to 
select/maintain values of both the own and the other cultures and therefore, selected 
integration as their preferred adaptive strategy. On the other hand, only 7.14% of the 
respondents wished to maintain their own cultural identity with no interest in relating to 
the host culture (separation), and an equal percentage of them chose assimilation, and 
preferred to abandon their own cultural norms in favour of adopting the normative 
standards of the host culture. Around 10.7 % experienced loss of contact with both own 
and the host cultures  (marginalization). Generally speaking the most preferred adaptive 
strategies in the public domains, were either integration or assimilation.  
 
5. Perception of the Work Culture 

The general feeling was that work facilities were good in France however the 
non-French persons not having French degrees or diploma were not likely to be in an 
advantageous position. A few missed the « personal touch and attention » at the work 
place. Some amusing observations were that French did not work very hard or worked at 
their own pace, cared more for prestige than for money, loved to discuss important issues 
while eating out and did not like to do menial jobs. Further, majority of the respondents 
believed that petty businesses did not offer scope for economic prosperity. 
 
6. Whether India Still Mattered 

There was marked variation as regards to the emotional affinity experienced and 
expressed towards the country of origin. Majority seemed to take a practical stand and no 
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one appeared to be extraordinarily excited or disturbed about the fact that he/she had left 
India. By and large, the immigrants were trying for successful adaptation.  
 
7. Some Suggestions for Inter-Cultural Understanding 

 For a fair inter-cultural understanding it seemed important that both the dominant 
and the non-dominant groups, were willing to leave aside their own cultural standards for 
perceiving and evaluating the other culture and its people. As far as French people were 
concerned, it was good to believe that French were interested in India and Indians and 
could become their life long friends. However, the fact remained that for knowing the 
French people closely and becoming their friends, it was important to take the initiative 
and learn their language. 
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Appendix. 1 
Names (not the real), Age, Occupation, Gender and Year of Arrival in France/Paris of the 
Respondents  

No Names (changed) Age in 
Year 

Occupation Came to France M/
F 

1 Abhijeet Dave (Gujarat) 25 MBA student 1999, March M 
2 Jasvinder Singh (Punjab) 39 Chef in Indian restaurant 1983 (left India in 

1977) 
M 

3 Rani Mukherjee  (Bengal)  33 Language student 1999 (October) F 
4 Pradeep  (Pondichery) 45 Works in Railways 1975 M 
5 Suneet Siddharth  (Maharashtra)  31 UNESCO 1995 M 
6 Yesudas  (Kerala) 30 Carnatic music singer  1997 M 
7 Vasundhara  (Pondichery) 39 House wife 1991 F 
8 Chiman Shah (Gujarat) 50 Small businessman 1990 M 
9 Namrata Priya (Karnatka) 39 Textile designer 1990 (had been in 

Europe and  USA 
earlier 

F 

10 Diwakar Saxena  (Uttar Pradesh) 58 Aeronautical engineer 1967 M 
11 Krishna Saxena  (Uttar Pradesh) 52 Physicist/at the moment 

house wife 
1968 F 

12 Krishnagopal (Andhra) 45 Accountant 1988 M 
13 Aditi Sharma (North India, Delhi) 42 House wife 1991 (had been in 

Europe earlier) 
F 

14 Rituraj Sharma  (North India, 
Delhi) 

48 Project manager in a 
multinational company 

1995 (had been out 
of India since 1979) 

M 

15 Pankaj Patel (Gujarat) 45 Businessman 1987 M 
16 Reshma  (Kashmir, Delhi, 

Oroville) 
43 Librarian, also Research 

Assistant 
1990 F 

17 Aparna mahadevan (Pondichery) 45 Staff Indian Embassy 1982-1983 F 
18 Vineet (Gujarat) 25 MBA, Job trainee 1998 M 
19 Parveen Sultana (Delhi) 30 Housewife 1995-1996 (been in 

Mauritus) 
F 

20 Hariharan Iyer  (Pondichery) 43 Staff Indian Embassy 1982 M 
21 Aniket Bhandari  (Kashmir) 35 MBA, works in a British 

firm 
1999 (had been out 
of India since last 19 
years). 

M 

22 Surjeet Minocha (Delhi) 39 Tour Operator 1992 M 
23 Sanyukta  Panda (Orissa) 56 Baby sitter 1980 F 

24  Dr, Preetpal Rajhans (Delhi) 58 Psychoanalyst-Psychatrist 1974 M 
25 Sheetal Tarde (Maharashtra) 28 Housewife at the moment 1998 ( had been to 

the USA) 
F 

26 Meenakshi  (Maharashtra) 35 Housewife at the moment 1998 (had in and out 
of India since 1992) 

F 

27 Nishant (Rajasthan) 26 Kathak dancer 1993 M 
28 Kritika Desai (Gujarat) 42 Business woman 1988 F 
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22 Surjeet Minocha (Delhi) 39 Tour Operator 1992 M 
23 Sanyukta  Panda (Orissa) 56 Baby sitter 1980 F 

24  Dr, Preetpal Rajhans (Delhi) 58 Psychoanalyst-Psychatrist 1974 M 
25 Sheetal Tarde (Maharashtra) 28 Housewife at the moment 1998 ( had been to 

the USA) 
F 

26 Meenakshi  (Maharashtra) 35 Housewife at the moment 1998 (had in and out 
of India since 1992) 

F 

27 Nishant (Rajasthan) 26 Kathak dancer 1993 M 
28 Kritika Desai (Gujarat) 42 Business woman 1988 F 
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Some Personal Reflections and the Qualitative Method  

 
When an Indian researcher gets an opportunity to be in a Paris, does not know the 

French language, and has to stay for a couple of months all by herself with the aim to 
study unknown people from her own country of origin, she is indeed placed in a very 
stimulating situation and is likely to experiences a mix of varied emotions. No other 
methodology is likely to be helpful in a situation like this but the one which could have 
brought her close to people who would be her contact persons, her respondents, and 
perhaps friends in future. 

 
What really worked for the present researcher was (a) her decision to introduce 

her self formally while taking  appointments with her respondents and contact persons 
but later becoming her normal Indian self without any pretension or air  as an invitee of 
the French Ministry of Higher Education and Research because that does not help nor is 
fun. (b) She took risks in meeting unknown persons, tried to meet appointments  
according to the respondent’s convenience, and visited unknown locations. Of course, 
there were a few uncomfortable moments like when she looked for a Sri Lankan temple 
in heavy rain one evening,  went to meet a psychiatrist in a deserted looking lane quite 
late in the evening, waited for a businessman for a couple of hours at his Metro station 
shop who did not give an appointment then, visited a mime artist who was living very far 
away from Paris and tried to meet a French professor breaking her ankle bone and 
realizing that the professor had no idea as to how to help her. 

 
The rewards were the joy of realizing that a bond existed or could be created 

readily with total strangers and unknown persons because both the researcher and the 
interviewee were  born in the same country and shared the colour of the skin, knew at 
least one common language of communication and was connected by  same culture and 
tradition. The connectivity was established instantly and effortless with most of the 
respondents and the relationship could not remain devoid of emotionality. Barring one or 
two, each interview situation was a special occasion to celebrate a relationship which was 
temporary but real and profound.  

 
In fact, the present researcher was even helped by one of the respondents and a 

contact person who volunteered to take her to the hospital for  checkups for her fractured 
foot. She was generously treated by one of the young ladies at a restaurant and a natural 
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feeling of sisterhood with the female respondents was a something that kept happening. 
Methodologically speaking, interviews provide unique opportunities for creating and 
experiencing a human bondage and being part of the research experience. In a situation 
like this the researcher becomes a participant too, and the respondents become a rich 
source of information contributing something extra and more not because it was 
demanded but because it came up as a result of  a gratifying interpersonal experience.  

Second, qualitative methodology helps reach  

 

________________________________________________________________________ 

The Accident 

There are certain events that are not directly related to the research nor are 
anticipated, but nevertheless, they influence the research work. For example, something 
very unfortunate and quite unexpected happened during the researcher’s  Fellowship 
period, exactly 15 days after her  arrival in Paris. The researcher while looking for one of 
the addresses tripped and fell down on the street. The fall was bad enough to give her a 
simple fracture in the right foot ankle. She was advised plaster on her broken ankle upto 
her knee for 5 weeks out of her eight weeks of Fellowship period. She realised very soon, 
that  from now onwards, she had to work on crutches and a plastered foot if she had to. 
This unfortunate event created a  very inconvenient and literally handicapping situation 
for her. However, it seemed to have some positive effect too. Some respondents became 
sympathetic after knowing about the accident and decided to help her (which perhaps 
they would not have done so readily) and came to give  the interviews at her guest house. 

The negative effect was that those who had earlier agreed for the interview, and 
had asked her to visit them at their homes or at some public place, became reluctant to 
give her an appointment because, it was not convenient for them to go to her. This was a 
frustrating situation for the researcher as she had become dependent on the respondents 
not only for the appointments, but also for their willingness and convenience to come to 
her place.  

At least for a couple of days she waited in her room for the whole day  looking 
forward to meeting her respondents who had agreed to come but never turned up. This 
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situation did not continue beyond two days and  the researcher decided to travel to the 
respondents’ place in her handicap condition. She managed to make a number of 
interviews like this though with much difficulty and physical strain. She avoided  visiting 
places that were very far or those that were complicated to reach however, she never 
missed an appointment which was already fixed due to her physical condition and 
managed to complete 28 interviews in her total stay of around eight weeks.  

In her present circumstances, the researcher was not in a position to pick and choose 
people according to the demands of an ideal sample for her interviews and was fully 
conscious of the fact, that her sample could have been biased due to her accident. 
Nevertheless, she was happy that her sample comprised of persons from a number of 
Indian states, age groups and  professions. Similarly, the number of years that the 
respondents’ had spent in Paris presented a satisfactory time range. 
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The present work is an interview study which focuses on the acculturative 

experiences of  28 people of Indian origin (age range 23 years to 58 years), living in Paris 
(range for the time spent in Paris one year to 30 years). The sample comprised of 
students, persons in jobs, professions and business or in the field of performing arts. The 
18 interview questions were clubbed into five broad areas of inquiry and aimed at 
understanding: (1) Who are the people from India who come to France,  what are their  
aspirations and are they able to realise them? (2) What are the major difficulties faced by 
them during the acculturation process? (3) How do they perceive French people and why 
they perceive them as they do? (4) How do they find the work and business environment 
in France /Paris in general? And (5) Does India matter to them in some ways? The 
qualitative data from the narratives  suggested that not knowing French language was the 
major hurdle in adaptation, while Indian Associations played an important role in keeping 
the relationship with the country of origin intact. Parisians were perceived as culturally 
conscious, aesthetically oriented, strong nationalists, formal, straight forward and not so 
friendly (closed) people by the Indians while some believed that there was subtle 
discrimination against the outsiders in France. It was mentioned that in jobs, non-French 
were not likely to reach the top positions and the French work culture was by and large 
alike in any developed western country. India mattered for most of them in some way or 
the other but very few had plans to return back. The observations suggested the necessity 
and usefulness of being responsive to some invisible representations that could be 
responsible for “misunderstanding” and “unfair  perception” of the people of the 
dominant culture (French in this case) and  the cultural context of the host culture by a 
particular group of immigrants. It is argued that when the acculturating individuals 
choose to utilise their own cultural values, beliefs and standards for judging the life style, 
values and preferences of the dominant group, they are likely to suffer frustrations in 
interpersonal relationships and difficulties in adaptation.  
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