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Abstract 

 150 Post Graduate students of Patna University respondent to sixteen scenarios followed by  four 

alternatives indicating dominant preference for different types of individualism-collectivism i.e.,  

Horizontal Collectivism, Horizontal Individualism, Vertical Collectivism or Horizontal 

Individualism. The observations were compared with the findings of an earlier cross-cultural study 

by Verma and Triandis (1999), who used  scenarios for measuring the dominant cultural dimensions 

of American and Indian students. In the present study minor changes were made for making the 

situations appear more familiar to the Indian respondents. The results impressed, that the four types 

of individualism-collectivism were significantly different but there was no significant difference in 

the percentage of respondents who preferred to choose these in the  two studies. Furthermore,  the 

most and the least preferred types were Vertical Collectivism and Vertical Individualism 

respectively. It appeared that the  students preferred to be collectivist in social interactions, in 

matters concerning pleasure of friends and seniors, and for maintaining family ties. However, in 

situations with direct reference to their personal and individual  causes, they preferred to take an 

individualist stand. Taken in totality, the scenarios appeared to be a reliable instrument for 

measuring preference for dominant cultural dimensions. 
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Introduction 

 

Triandis (1995) contends that individualism and collectivism can be identified by examining the 

tendencies: (a)  to  define the self which can emphasize personal or collective aspects or can be 

independent or interdependent (Triandis, 1989;  Markus & Kitayama, 1991), (b) to have priority of 

in-group goals over personal goals or vice versa ( Triandis, 1990; Yamaguchi, 1994), (c) to 

emphasize on exchange rather than communal relationships (Mills & Clark, 1982), or rationality 



rather than relatedness (Kim, Triandis, Kagitcibasi, Choi, & Yoon, 1994) and (d)  to give 

importance  to  attitude and norms as determinants of social behavior (Davidson, Jaccard, Triandis, 

Morales & Diaz-Guerrero, 1976; Bontempo & Rivero, 1992). 

 

The Different Types of Individualism-Collectivism                                                                                    
It has been suggested  that the most important attributes that distinguish among the different  

kinds of individualism-collectivism, refer to the emphases on horizontal and vertical social 

relationships (Triandis, 1990; 1995). Societies that accept horizontal patterns, assume that one self 

is more or less like every other self. On the other hand, vertical societies believe in maintaining 

hierarchy between  selves on certain grounds. Further, in Horizontal Individualism (HI), people 

want to be unique, and do their own thing, but they are not especially interested in becoming 

distinguished for high status; in Vertical Individualism (VI) people often want to become 

distinguished and acquire status, and they do this in individual competitions with others. In 

Horizontal Collectivism (HC), people want to be as similar as possible, and they emphasize 

common goals with others. In Vertical Collectivism (VC) people sacrifice their personal goals for 

the sake of in-group goals, and support competitions of their in-groups with out-groups. 
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Measurement of  the Individualism-Collectivism Constructs                                                                               

Measurement of  individualism and collectivism has been difficult. The appendix in Triandis 

(1995) describes a scores of relevant methods, but none are able to capture the very broad 

constructs satisfactorily. Singelis et al. (1995) developed 32 attitude items, 8 for each of the four 

kinds of collectivism and individualism (i.e., HI, VI, HC, and VC). While these items  do have 

alphas in the range of .69 to .75, they seem to be quite susceptible to the social desirability factor.                                                                                                    

 Triandis and Gelfand (in press) developed a series of scenarios that are less susceptible to 

social desirability. Since the participants are confronted with the social desirability of 4 aspects 

which they have to rank order they are forced to choose among four socially desirable responses 

and thus, this reduces the influence of social desirability. The  researchers also reported that the 

responses to the scenarios were correlated with the responses to the attitude items, thus suggesting 

that they have convergent validity. Verma and Triandis (1999) used these  scenarios for studying 

whether Indians were high on Vertical Collectivism dimension.  

Since literature suggests  that Indians are context sensitive and prefer to give  situational  

explanation to their decisions and behaviour ( Sinha, D. & Tripathi, 1994), the present author  



wanted  to study the circumstances under which Indian students  decide to choose a particular 

cultural dimension reasoning that this might be the most suitable option for meeting the demands of 

the given situations. 

 

Some Implications  of the Study 

Researches interested in studying the different dimensions of otherwise broadly classified 

cultures as individualist or collectivist, are likely to give way to appropriate characterization of the 

said cultures. Further, an understandings of the cultural dimensions is  likely to help speculate and 

perhaps predict the costs and highlights of endorsing to a particular cultural patterns For example, 

some costs associated with each cultural pattern may be as follows: The horizontal individualist 

pattern can result in social isolation. The vertical individualist pattern can result in extreme stress. 

The horizontal collectivist pattern could absorb much of the individual's energy in social 

relationships, costing task accomplishment,  while the vertical collectivist pattern could result in 

authoritarian regimes and ethic cleansing. Rokeach (1973) has discussed political systems that value 

especially both ‘‘equality and freedom’’ highly, and correspond to Horizontal Individualism (social 

democracy, e.g., Australia, Sweden), ‘‘equality’’ but not ‘‘freedom’’ and  correspond to Horizontal 

Collectivism (e.g., the Israeli Kibbutz), ‘‘freedom’’ but not ‘‘equality’’ and correspond to Vertical 

Individualism (e.g., competitive capitalism such as in the US), and neither ‘‘equality’’ nor 

‘‘freedom’’ and correspond to Vertical Collectivism (e.g., the communalism of traditional societies 

with strong leaders, including India). 

 Furthermore,  attempts to study the different cultural dimensions could promote efforts for 

developing appropriate methodologies for measuring them aptly. Second, there is the need for 

understanding  the  attitude, preferences and practices  of  people of India origin in India or 

elsewhere in the world in their respective contexts more articulately and arriving at a position to 

predict and suggest necessary changes in their social, political and inter-cultural  domains of life for 

better interpersonal,  political and international relations. 

 

Objective 

In Verma and Triandis’(1999) cross-cultural study on Indian an American college students, 

the situations described in the scenarios were quite familiar for the American students but the 

scenarios did not assure hundred percent familiarity with the content for the Indian respondents. In 

the present study, the Indian researcher wished to see whether making appropriate changes in the 

content of the situations for making them  appear more familiar to the Indian respondents, was 

likely to have any significant  effect on their choices of the different cultural dimensions.  



 Secondly,  since the present study followed  the  earlier cross-cultural study soon after it was 

reported, the Indian researcher wished to observe whether  scenarios were reliable means for 

measuring dominant cultural dimensions likely to be preferred by a  particular cultural group (in 

this case Indians). Finally, the study aimed at having a convincing impression regarding which 

situations elicited  predominantly collectivist responses and which predominantly individualist 

choices.  

Method 

Sample 
A total of 150 students (80 males and 70 females) from the Post Graduate departments of  Patna 

University,  belonging to both  science and  social sciences faculties, responded to the 16 scenarios 

in India. 

Measure 

The measure comprised of sixteen scenarios describing familiar situations/themes in the day 

to day life of a student. For example, the situations referred to settling  of  a  restaurant bill among a 

group of friends (# 1), purchase of an expensive set of furniture for studying  (# 2), choosing  one 

word for describing oneself (# 3), suggesting how happiness is acquired (# 4 ), consulting others for 

accepting a good job far away from home (# 5),  selecting the most interesting book (# 6 ), pointing 

out towards the most important thing for promotion in a job (# 7), suggesting important 

considerations behind making a new dress for an important social function (# 8), expressing one’s 

view on the concerns of an ideal national budget, ( # 9 ), choosing the most preferred attribute for 

describing one self (# 10),  dealing  with a younger sibling who behaves according to his/her sweet 

will ( # 11), deciding how to distribute award money among a group of five team members ( # 12 ), 

arranging a band for the college sports day ( # 13 ), choosing a vocational paper ( # 14 ), ordering 

snack for friends when eating out ( #15 ), and voting for the President of Student Council ( #16) 

(see Appendix.1). 

Each scenario was followed by four alternatives  comprising of  four possible ways of 

handling the given situation (or considerations to be taken into account for making a decisions in 

the described circumstances). Each alternative represented one of the four cultural dimensions  

namely, either HC, HI, VC or VI. The respondent was required to choose the alternative which 

he/she considered the best for dealing with the respective situations. The respondent’s willingness 

to choose a particular alternative indicated his/her preference for a particular cultural dimension in 

the given context. 

 

Procedure                                                                                                                                       



The students were approached  individually or in small groups of three to four in their 

leisure time. They were requested to go through the scenarios carefully and select the most 

preferred option out of the 4 provided to them  following each scenario.  

Treatment of the Data                                                                                                                      

1. For each scenario, the percentage of the  total sample that selected each of the   four 

responses was  derived from the frequency count of the responses in the four alternative categories. 

Further, means were computed for the percentages of the  choices falling into each category (i.e., 

HC, HI, VC, and VI) across the 16 scenarios. The scores for HC and VC dimensions were added 

individually to arrive at a composite ‘C’ or Collectivism score for each scenario. Similarly, 

composite ‘I’ or Individualism scores were derived by adding up scores on VI and HI dimensions. 

2. A comparison of percentage of choices in the different cultural dimensions was made 

between the observations from the  Verma & Triandis’ (1999) study  and  that of the present study  

by applying  Chi Square.  

3. One way Analysis of Variance  was applied to examine whether the four cultural 

dimensions were significantly different from each other.  

4. Scheffe’s test (1957) was applied to observe whether the mean scores of the four cultural  

dimensions were significantly different from each other. 

Results 

Table 1  

Percentage of Collectivist, Individualist Horizontal, and Vertical Choices in the 16 Scenarios  

 

Scenarios 

 

Collectivist 

Choice 

Individuali

st Choice 

Horizont

al Choice 

Vertical 

Choice 

1. Settling of a restaurant bill among group of friends 61.99 38.00 80.66 19.33 

2. Purchase of an expensive set of furniture for 

studying 

19.32 80.66 63.32 36.66 

3. Choosing one word for describing oneself 83.32 16.66 35.99 63.99 

4. Suggesting how happiness is acquired 66.66           33.33 20.66 79.33 

5. Consulting others for accepting a job far from home 48.66 51.33 51.33 48.66 

6. Selecting the most  interesting  book 84.66 15.33 9.33 90.66 

7. Telling what is most important for promotion in job 56.66 43.33 58.00 41.99 

8. Consideration behind making dress for a special 39.99 59.99 59.99 39.99 



occasion  

9. View on the concerns of an ideal national budget 63.99 36.00 78.66 21.33 

10. Preferred attributes for self description 21.32 78.66 25.99 73.99 

11. Dealing with a younger sibling 92.66 7.33 19.33 80.66 

12. Distribution of award money among team 

members 

83.99 15.99 59.99 39.99 

13. Arranging a band for the college sports day 78.00 21.99 59.33 40.66 

14. Choosing a vocational paper 1.99 97.99 78.66 21.32 

15. Ordering snacks for friends when eating out 57.99 42.00 90.66 9.33 

16. Voting for the President of the Student’s Council 72.66 27.33 20.66 79.33 

Mean 58.37 41.62 50.78 49.20 

Note: Collectivist Choice = HC+VC, Individualist Choice = HI+VI, Horizontal Choice = HC+HV, Vertical Choice = VC+ VI. 
 

Table 1 contains a couple of important observations. First, highest mean was observed for 

the  

Collectivist choices while lowest for the Individualist ones. A comparison between C and I 

dimensions showed that  situations that were likely to elicit collectivist responses were those 

described in scenarios 1, 3, 4, 6, 7, 9, 11, 12, 13, 15, and 16. On the other hand, the situations that 

appeared promising for individualist choices, were confined to the situations described in scenarios 

2, 8 (with a tie with H dimension), 10 and  14.  

Secondly, the present study also gave some information about the significance of the VC 

dimension. Triandis (1995) contends that Indians are vertical collectivists, in this connection, in our 

cross-cultural study (Verma & Triandis, 1999) we had observed that Indian students showed their 

preference for the VC dimension especially when they had  to make a second choice. (that is, if they 

were required to make a second best choice as well for dealing with the given situation). However, 

when comparing the Indian students’ percentages of VC choices with the American students, we 

observed that Indian students, always showed higher percentages of VC scores over other cultural 

dimensions across scenarios. 

Observations from the present study suggested  that the highest percentage of preference for  

V and C dimensions were made for dealing with at least five situations namely, choosing  one word 

for describing oneself (#3 ), suggesting how happiness is acquired (# 4 ),  selecting the most 

interesting book (# 6 ), dealing  with a younger sibling who behaves according to his/her sweet will 



( # 11) and voting for the President of Student Council ( #16). The mean score for the VC 

dimension was also largest among the four cultural dimensions. 

In our previous study (Verma & Triandis, 1999) we observed 29%, 24%, 25%, and 23% of 

the    Indian respondents choosing  HC, HI, VC and VI  dimensions respectively. The Indian profile 

appeared well balanced (as the most balanced possible profile would give 25% to each cultural 

pattern) and the Indian students  appeared high on horizontal and vertical collectivism  while low on 

horizontal and vertical individualism. Furthermore, we found that the male and the female students 

did not differ in any significant manner in showing their preference for the four cultural dimensions 

(i.e., HI, HC, VC and VI). 

             Coming to the findings of the present study, it was observed that 25.08%, 25.70%, 33.29% 

and 15.91% of the respondents selected HC, HI, VC and VI dimensions respectively. Furthermore, 

greater number of respondents chose VC and HI dimensions this time. It may be recalled that slight 

changes were made in the content of the scenarios for making them appear more familiar to the 

Indian respondents. Chi Square was computed to ascertain if significant difference was evident due 

to these changes in the percentage of choices made by the respondents in the different categories  of 

the two studies . However, the Chi Square was not significant (Chi Square = 2.97, df = 3) and taken 

in totality, the observations suggested that there was consistency in the choices made by the 

respondents in the two studies.  

It may be recalled that the Means for the HC, HI,VC and VI dimensions were 37.62, 38.56, 

49.93 and 23.87 respectively. The percentages recorded in the different cultural dimensions were 

based on 16 times 150 responses, and even  a small  difference in the percentages is statistically 

significant. One way ANOVA was applied to see whether the means of the different cultural 

dimensions differed significantly from each other. This resulted into a highly significant F ratio (F = 

33.78, df = 3, 596, p < .001), suggesting  that the four cultural dimensions were significantly 

different from each other. 
 

Table . 2 

Scheffe’s Test (1957) for the Comparison of  Mean Scores of  HC, HI, VC, and VI  Dimensions  

  
Dimensions Mean  Mean N1 + N2 

N1 x N2 

Within Variance Scheffe’s F  

Ratio 

HC vs HI 3.63 4.08 .0133 2.90 5.25 

HC vs VC 3.63 5.10 .0133 2.90 56.12** 

HC vs VI 3.63 3.22 .0133 2.90 4.36 

HI vs VC 4.08 5.10 .0133 2.90 26.95** 

HI vs VI 4.08 3.22 .0133 2.90 19.16** 

VC vs VI 5.10 3.22 .o133 2.90 91.56** 



Note: HC = Horizontal Collectivism, HI = Horizontal Individualism, VC = Vertical Collectivism and VI = Vertical Individualism, ** 

= < p .01, N = 150.  

 

Table. 2 presents a comparison of mean scores  among the HC, HI, VC, and VI dimensions. 

It was observed that Schffe’s F was significantly different  for  at least four pairs of means out of 

the six. Accordingly, significantly more percentage of  respondents preferred  VC options  than the  

HC choices (means = 49.93 and 37.62 respectively), and VC choices also had a significant edge 

over the preference for HI choices across the scenarios ( means = 49. 93 and 38.56 respectively). 

The findings supported the contention that Indians were likely to be high on Vertical Collectivism 

(Triandis, 1995). 

At the other instance, significantly more percentage of the total sample preferred to choose 

HI, and VC dimensions in comparison to VI  (means = 38.56, 49.93 and 23.87 respectively). In 

sum, Vertical Individualism was found to be the least often preferred dimensions out of the four. 

This dimension comprised of items suggesting strong preference for individualist orientation. It 

seems that the present respondents did not show strong preference for such items. 

Finally, preference for HC and HI dimensions was not significantly different. It is likely that 

the respondents were showing their general preference for the common horizontal character of the 

said dimensions. If one looks at table 1, it will be evident that the students preferred to endorse 

highest percentages of HC and HI choices in at least 9 scenarios all together (HC in 5 and HI in 4 

scenarios respectively). However, not finding any significant difference between the choice of HC 

and VI dimensions is some what confusing. In this case the mean for HC dimension is larger though 

not significantly different than the VI dimension.  

 

Discussion 

 
What needs to be specified for addressing to certain issues that might emanate from 

individualistic and collectivistic situations,  is that  Indian collectivism need to be understood in its 

complexities and any interpretation  of the seemingly inconsistent behaviour of the Indian people 

specially in the cross-cultural context, should be made in the light of the fact that Indians prefer to 

have a set of cherished values which rarely become the guiding principles of their lives. They also 

have a set of core social values which they try to protect and retain unless tempted by situations that 

overshadow their importance and utility. They have a third set of instrumental or functional values 

which are the real guiding principles of their lives and are commonly reflected in what they decide 

and practice.  



Therefore, it is the situation which determines the selection of a specific cultural pattern 

(i.e., HC, HI,VC or VI) backed by the set of values which is considered most appropriate and 

beneficial for the person concerned in that particular situation. Empirical studies that try to 

incorporate this cultural context while talking about Indians,  offer scope for a better understanding 

of issues that might emerge from individualistic and collectivistic situations. It has been said that 

the present study aimed at having a convincing impression regarding which situations elicited 

predominantly collectivist responses and which predominantly individualist choices. Further, the 

study  intended to examine whether  scenarios were reliable means for measuring dominant cultural 

dimensions that were  likely to be preferred by a  particular cultural group. In view of the objectives 

of the study, and an intention to specify the results of the study to understand issues emanating from 

individualistic and collectivistic situations it was decided to discuss the findings under the following 

headings: 1.Collectivism vs individualism, 2. The collectivist profile,  3. The individualist 

preferences 4. The vertical collectivist profile 

 
1.Collectivism vs Individualism, 

    Across the scenarios the students endorsed Collectivism dimension 58% of time while their 

preference for the individualist choices added up to 40.89%. These scores presented an interesting 

comparison with the findings of our earlier study  (Verma and Triandis, 1999), where we found 

53% and 47% preference for collectivism  and individualism dimensions respectively. In the present 

study  preference for C dimension got a small boost and preference for individualist choices got 

some what subdued. The trend however was consistent with the earlier trend. 

Out of the sixteen scenarios, in seven situations the respondents clearly preferred to endorse 

collectivist  items. Looking at the observations in a totality, it appeared that the students  preferred 

to describe them selves as co-operative and dutiful (# 3), were happy making lots of friends and by 

getting status and respect in the society (# 4), were interested in a book which guided  them 

regarding how to make friends and how to fulfil one’s duties (# 6), believed in strengthening family 

ties and respecting one’s parents (# 11), showed preference for  the value of equality on the one 

hand, and handing over the decision making power to the group leader on the other (#12). 

Furthermore, the students took care that the entertainment band they arranged for an official 

function, pleased their friends and seniors (# 13) and preferred to choose  the student council’s 

leader  who  was  influential and was the choice of their  friends.  

It was  only in three situations that the students’ preferred to endorse the individualist 

choices. For example, in case they had to buy a set of expensive furniture for  personal use, they 

preferred to give importance to their  own liking for the furniture and wanted to ascertain whether it 



was a good investment (# 2).  Secondly, when asked to tell about them selves the students preferred 

to mention about their achievements and why they were different  from others, (# 10), and lastly, in 

choosing a vocational paper they preferred to choose the one that was interesting  for them, and 

helped them excel while competing with others. It was  quite clear that the young students took an 

individualist stance in situations that had implications for their personal and individual  causes.   

However, it may be noted that when a comparison was made for percentage of choices 

among the Collectivist, Individualist, Horizontal and Vertical dimensions, across the 16 scenario the 

collectivist responses appeared  highest only for one fourth of the situations (4 out of 16). For 

example, when asked to describe one self  in one word only (# 3), when asked to deal with an 

younger sibling who behaved according to his/her own wish (# 11), when asked to tell how a 

reward had to be distributed among team members (# 12) and when given the responsibility to 

arrange a musical band for an official function (# 13). 

 Interestingly, equal number of scenarios (4 out of 16), encouraged the respondents to decide 

in favour of individualist choices. In this context, one of the scenarios was about buying an 

expensive set of furniture for personal use, (# 2), another one was about letting others know about 

one self with the help of four given attributes (# 10), the third was about choosing a vocational 

paper (# 14) and the last about suggesting  what could be the most important concern while 

deciding to make a dress for an important social function (# 8). Scenario 8 however, had a tie with 

the Horizontal dimension in this case (as the frequency count showed same numbers in both the 

categories). Evidence for choosing both individualist and collectivist orientations for an equal 

number of times, supported the claim of Indian social scientists that Indians  are not predominantly 

collectivists and prefer to switch on to either of the orientations depending upon the demands of the 

situation (that is, depending upon desh or place, kal or time, and patra or person).  

 

2. The Collectivist Profile  

The students thought that the best way to handle a bill among a group of friends was to 

distribute the cost equally among all or let the person who proposed to eat out take care of the bill (# 

1), they preferred to choose the words ‘cooperative’ or ‘ dutiful’ if they must give  one word 

description of the self (# 3 ), happiness was suggested to be acquired by getting lots of status and 

prestige in the society and by making lots of friends (# 4 ), and the most interesting book seemed to 

be the one which suggested how to fulfill ones duties and obligations and how to make friends (# 6 

).  

Furthermore, the most important thing regarding getting promotion in a job was   being loyal 

towards the company and obeying the people in authority position ( # 7 ), an ideal national budget 

ought to be able to fulfill the basic requirements of all irrespective of their economic status ( # 9 ), 



and a younger sibling who behaved  according to his/her sweet will, need to be reminded that  all 

efforts should be made to behave in accordance to the wishes of the family members ( # 11). 

Responses from the remaining scenarios suggested that reward money won by a team ought to be 

distributed equally among all the team members or the team leader could decide how to go about 

this (# 12), taste and liking of friends and authority figures should be taken into account while 

arranging a band for the college sports day (# 13),  ordering snacks for friends (# 15), and while 

deciding whom to vote for the President of students’ council (# 16).    

It appeared that in  all the above situations, the students either chose to  think in terms of 

their group (i.e., HC), or felt that the best resolution of an issue was possible through giving due 

importance to the liking and wishes of senior and capable persons (i.e., VC). Accordingly, HC 

dimension got prominently sampled in  scenarios 1, 7, 9, 12, 13 and 15 while the  vertical 

collectivist preferences were predominantly evident in scenarios 3, 4, 6, 11, and 16.    

 

3. The Individualist Preferences 

The individualist preferences got prominence in the following four situations. First, when a 

decision had to be made regarding buying  expensive furniture for personal use (# 2), getting a 

dressed stitched or purchased for attending a marriage (# 8), while deciding  what one would like to 

tell others about oneself (# 10), and when choosing a vocational paper (# 14).  It was quite obvious 

that all the four instances that lead to individualist preferences referred to very personal matters in 

the young student’s life. Therefore, their choices appeared to be guided by concern  for personal 

liking and good investment (# 2), individual liking and having scope for being praised by others (# 

8), ‘achievement’ and ‘uniqueness’ as the preferred attributes to be associated with the self  (# 10), 

and a future oriented decision making in the light of what was personally beneficial for the person, 

or  with an aim of  getting ahead of others (# 14).     

  D. Sinha and Tripathi (1994) observed that the situations in which individualist alternatives 

were endorsed by Indians most often pertained to solving personal problems, attaining personal 

achievement, deciding about the vital matters of  the life, and voting a person for a public position. 

Besides, individualistic choices were made more often than collectivist choices in situations relating 

to respondents’ career, medical care, and skills and ability of coworkers.  

In sum, the bottom line seemed to be that the college students were individualist in their 

choice of personal items, decisions about their career, and concern for achievement. They chose to 

be collectivist in the matters of family integration, friendship and giving due respect to hierarchy, 

when asked to be known as cooperative and dutiful persons, and at the question of loyalty towards 



the organization, etc. It appeared that the present sample of Bihari students preferred to be 

collectivist in social interactions and individualist in personal matters.  

 

4. The Vertical Collectivism Profile 

It was observed that the most likely events that stimulated the present respondents to appear 

vertical collectivists were (a) when asked to give an one word self description,  (b) suggest how 

happiness is acquired, (c) tell about the most interesting book for themselves, (d) imagine a 

situation where they have to deal with a younger sibling who behaved on his/her own sweet will, 

and (e) vote for the President of the Students’ Council.   

In the above situations the preferred options respectively were, opting to choose 

‘cooperative’ as the one word for self description (# 3), suggesting that happiness was  acquired 

through getting lots of status, prestige and respect in the society (# 4);  selecting a book which was 

about how to fulfill one’s duties and obligations (# 6); reminding  the  younger sibling that parents 

were important and  he or she should behave in accordance to their (parents) wishes (# 11) and  

voting for a person who was impressive and could influence others (# 16). 

 It may be noted, that the chosen responses in the above mentioned contexts mirrored the 

respondents’ concern for their close in-group members towards whom they acknowledged having 

certain duties and  responsibilities. The preferred theme of an interesting   book, or what an younger 

sibling was to be told,  were in  support of  this and so  was the word ‘cooperative’ which  the 

students chose as self description.  Furthermore, according to the present respondents, ‘happiness’ 

went beyond being a personal experience  and was acquired when the society bestowed status and 

respect to the person concerned, while a person  who had to be  voted for an important  position, 

should be  impressive  and capable of influencing others. The last two choices had something to say 

about the other components of VC dimension that is, preference for hierarchy and  distinction and  

were pointers to the vertical dimension  of collectivism. 



 

Scenarios as a Reliable Measure for Cultural Patterns 

Since no significant difference was found between the percentage of  respondents who chose 

different types of the cultural dimensions, in  the present study and  the one by  Verma and Triandis, 

(1999), it may be said that the scenarios may be seen as a reliable measure for measuring the 

cultural orientation of a particular cultural group. Minor changes in the content of the situations, did 

not bring about any significant difference  the observations of the two studies.  

 

Summary and Conclusion 

  The present study was a follow up of  the  Verma and Triandis’ (1999) cross-cultural study 

in which 16 scenarios describing familiar situations/themes in the day to day life of a student, were 

used for measuring collectivism and its different dimensions. The researcher made some 

appropriate changes in the content of the scenarios for making them more familiar for the present 

respondents and wished to see whether scenarios were a reliable means for measuring the dominant 

cultural themes of a cultural group. The objective was to study preference for different types of 

collectivism under variant situations. 

150 Post Graduate students of Patna University respondent to sixteen scenarios Each 

scenario offered four alternatives indicating dominant preference for either Horizontal Collectivism, 

Horizontal Individualism, Vertical Collectivism or Horizontal Individualism. The results impressed, 

that the four cultural dimension were significantly different but there was no significant difference 

in the percentage of choices made in each category by the students in the two studies. Vertical 

Collectivism had the largest mean followed by Horizontal Individualism, and Horizontal 

Collectivism. The smallest mean was observed for the dimension Vertical Individualism. A 

comparison among the dimensions suggested HI, and VC responses were chosen significantly more 

often than the VI responses while Horizontal Collectivism did not differ significantly from HI and 

VI dimensions.  

Out of the sixteen scenarios, in eleven situations the respondents clearly preferred to endorse 

collectivist  items over the individualist ones. It appeared that the students  preferred to describe 

them selves as co-operative and dutiful, were happy making lots of friends and by getting status and 

respect in the society, were interested in a book which guided  them regarding how to make friends 

and how to fulfil one’s duties, believed in strengthening family ties and respecting one’s parents, 

showed preference for  the value of equality on the one hand, and handing over decision power to 

the group leader on the other.  



Furthermore, the students took care that the entertainment band they arranged for an official 

function, pleased their friends and seniors, and preferred to choose  the Student Council’s leader  

who  was  influential and was the choice of their  friends. It was  only in three situation that they  

preferred to endorse individualist choices. For example, if they had to buy a set of expensive 

furniture for  personal use, introduce them selves with the help of an attribute, and choose a 

vocational paper. It appeared that the students  decided to take individualistic position in situations 

that had direct reference to their very personal and individual matters. In such situations they 

preferred to be guided by personal  liking, scope for being benefited and  excelling others in 

competition.  

Since no significant difference was found between the percentage of  respondents who chose 

different types of the cultural dimensions, in  the present study and  the one by  Verma and Triandis, 

(1999), it may be said that the scenarios may be seen as a reliable measure for measuring the 

cultural orientation of a particular cultural group. Minor changes in the content of the situations, did 

not bring about any significant difference  the observations of the two studies. 
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Appendix.1  

  Verma and Triandis (1999) used the following 16 scenarios in their cross-cultural study. These  were used 

again in the present study but with minor changes here and there for making the described situations and the 

description of the different cultural dimensions, more familiar for the Indian respondents. Note that changes either 

in the content of the scenarios or in the description of the alternative cultural dimensions (i.e., HI, HC, VI, VC) 

are reported in italics. 

              

Scenario 1. You and your friend decided spontaneously to go out to dinner at a restaurant. What do you think is 

the best way to handle the bill?  

HC  Split it equally, without regards to who ordered what.  

VI Spilt it according to how much each person makes. 

The richest among the friends should pay the bill and get appreciation of his/her friends. 

VC The group leader pays the bill or decides how to split it.  

HI Compute each person’s charge according to what that person ordered.  

 

Scenario 2. You are buying a piece of art for your office. Which one factor is most important in deciding whether 

to buy it? Buying a “piece of art for your office” was replaced by:  

Buying an expensive reading table and some furniture. 

VI   It is a good investment.  

HC  Your coworkers will like it.  

Instead of coworkers it was your sisters, brothers, friends and others will like the furniture. 

HI  You just like it.  

VC Your supervisor will approve of it.  

Instead of supervisor it was your parents or guardians will approve of it. 

 

Scenario 3. Suppose you had to use on word to describe your self. Which one would you use? 

HI   Unique. 

VI   Competitive. 

HC  Cooperative. 

VC  Dutiful. 

Scenario 4.   Happiness is attained by   
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VC Gaining a lot of status in the community. 

HC Linking with a lot of friendly people. 

HI  Keeping one’s privacy. 

VI  Winning in competitions. 

 

Scenario 5.   You are planning to take a major trip which is likely to inconvenience a lot of people at your work 

place during your absence. With whom will you discuss it, before deciding whether or not to take it? Instead of 

this it was said: 

You have got a job in another city far away from your home. Tell us whom would you consult before taking the 

job? 

HI  No one    

VC  My parents. 

HC My spouse or close friend. 

VI  Experts about the place I plan to travel so that I can decide if I want to go there.  

 

Scenario 6. Which one of these four books appears to you to be the most interesting? 

HC   How to make friends. 

VI   How to succeed in business. 

HI   How to enjoy yourself inexpensively. 

VC How to make sure you are meeting your obligations. 

 

Scenario 7. Which is the most important factor in an employee’s promotion, assuming that all other factors such 

as tenure and performance are equal? Employ is or has: 

HC   Loyal to the corporation. 

VC  Obedient to the instructions from the manager. 

HI   Able to think for him/herself. 

VI Contributed to the corporation much in the past. 

Scenario 8. When you buy clothing for a major social event you would be most satisfied, if. In  this case, “major 

social event” was replaced by “marriage ceremony”.  

HI   you like it. 
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VC  your parents like it. 

HC  your friends like it. 

VI It is so elegant that it will dazzle  everyone. 

 

Scenario 9. In your opinion an ideal society’s national budget will be determined so that 

HC  All people have equal income to meet basic needs. 

VI Some people will be rewarded for making brilliant contributions. 

VC  There will be maximal stability, law and order. Instead of this it was said: 

Where the poor and the rich both are benefited. 

HI People can feel unique and self actualized. 

 

Scenario 10.   When people ask me about myself, I 

VC Talk about my ancestors and their traditions. 

HC Talk about my friends and what we like to do. 

VI   Talk about my accomplishments. 

HI   Talk about what makes me unique. 

 

Scenario 11. Suppose your wife and your parents do not get along very well. What would you do? Since the 

students were unmarried the scenario was presented as follows: 

Suppose your younger brother or sister behaves according to his/her own whims, tell us what would you do in 

a situation like this. 

HI   Nothing. 

VI  I will tell my younger sibling that I do not like his/her whims.” 

HC I shall tell him/her that he/she should make efforts to be one with the family (meaning must 

behave in a manner which is in harmony with the family expectations). 

VC I shall remind him/her that one’s parents and  family is very important and he/she must behave 

according to the desires of the family members. 

 

Scenario 12.  Teams of five people entered a science project contest. Your team won first place and a prize of $ 

100. You and another person did 95% of the work on this project. How should the money be distributed? Dollars 

replaced by 1000 Rupees. 
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HC   Split it equally, without regards to who did what. 

VI    The other person and I get 95% of the money and the rest goes to the group. 

VC    The group leader decides how to split the money. 

HI   Divide the money the way that gives me the most satisfaction. 

 

Scenario 13. Imagine you are selecting a band for a fund raising event given by your organization. Which are the 

most important factors in making your decision? “Fund raising event given by your organization” was replaced 

by, responsibility to select a band for the college sports day.  

HI   I really like the band. 

HC   My friends approve of this band. 

VC   The administration of my organization approves of the band.  

My college authorities approve of the band. 

VI   The band will draw a large crowd. People will be impressed by my selection. 

 

Scenario 14.   You need to choose one more class for next semester. Which one will you select?  

Instead of saying, “one more class for next semester” it was said, you have to select a vocational /professional 

paper for further studies.” 

VI    The one that will help me get ahead of everyone else. 

VC   The one my parents said to take. 

HC   The one my friends plan to take. 

HI   The one that seems most interesting to me. 

 

 

 

 

 

Scenario 15.  You are at a pizza restaurant with a group of friends. How should you decide what kind of pizza to 

order? “Pizza” was replaced by “dosa.” 

VC The leader of the group orders for everyone. 

HI    I order what I like. 
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HC  We select the pizza that most people prefer 

We select the dosa that most people prefer 

VI    We order the most extravagant pizza. 

 

Scenario 16. Which candidate will you vote for the President of the Students’ Union?  

HC The one that your friends are voting for. 

HI   The one I like best. 

VI   The one who rewards me personally. 

VC The one who is member of an organization important to me. The status of the 

organization will improve if that candidate is selected. 
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Dear Sir, 
 
 I have received  a letter from the Editor of the Journal of Psychology and Developing 
Societies asking me  make some corrections in my paper which is likely to be published 
in the said journal. I would like to say/make corrections point vise which is as  follows: 
 

1. Page 2, paragraph 1, line 5: alphas… “alpha” is the index for the measure of 
reliability like the coefficient of correlation. 

 
2. Scenario 11. I would like to confirm that ‘…dealing  with younger sibling who 

behaves willfully’ is better expression so please go ahead and change it. 
 

3. Page 12. I would like to confirm that the change you have made is acceptable. 
(that is, deleting a paragraph from page 12 and retaining it on page 13).  

 
References  
 
1. The reference Triandis,  1989 is alright where Triandis is mentioned in the 
parenthesis in page 1. second line point (a)  It goes: Triandis, H.C. (1989). The self 
and social behavior in differing cultural contexts. Psychological Review, 96, 506-520.                                                                                                 
 
There is  also Triandis (1990) following this under point (b)  which goes as you 
already have that is:  Triandis, H. C. (1990). Cross-cultural studies of individualism 
and collectivism. In J. Berman  (Ed.), Nebraska Symposium on Motivation, 1989 
(pp. 41-133). Lincoln, Nebraska: University of Nebraska Press.      
 
 
2. Davidson, A. R. Jaccard, J. J., Triandis, H. C., Morales, M. L., & Diaz-Guerrero, 
R. (1976).  Cross-culture model testing: Towards a solution of the etic-emic dilemma. 
International Journal of Psychology, 11, 1-13.    
 
The Davidson et al., reference should be 1976 in the text too. In the reference it 
already has 1976which is correct. 
 
3. Triandis, H. C. & Gelfand, M. (in press). This is one reference I cannot up-to-
date. I did not see it in print but in the drafts I received from Triandis by personal 
communication. I will try to get this from Gelfand and send it to you soon. Sorry 
about that.   
4. Verma, J. & Triandis, H. C. (1999). Measurement of collectivism in India. In W. 

J. Lonner, D. L. Dinnel, D. K. Forgys & S. A. Hayes (Eds.), Merging past, 
present, and future in cross-cultural psychology, (pp. 256-265). Lisse: Swets  &  
Zeitlinger. 

Selected Papers from the Fourteenth Congress of the International Association 
for Cross-cultural Psychology,  is not the subtitle but the jacket of the book has it 
mentioned after the name of the Editors. 
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5. Yes, it is Kagitcibasi as in the reference for Sinha & Tripathi. It is also the same 
person i.e., Kagitcibasi as in the reference for Yamaguchi. I guess the confusion is 
due to the spelling. It is Kagitacibasi always and not Kagitasibasi.                                                                                                                                                                                                                                                  


